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Why update AMC 3.30.190
Updating this policy is a long overdue change. It addresses concerns of fairness by modernizing the code.  

The proposal removes unnecessary barriers to employment by narrowing testing to those required by 
federal and state policy, shifts to a healthcare approach of managing drug and alcohol issues in the 

workforce, addresses the concerns of Ombudsman Report (OM2023-0012), while also reflecting the current 
status of legalization of marijuana in the Municipality. 

AO 2023-101
REPEAL AND REPLACE



WHAT DOES IT DO THOUGH?
WHO GETS TESTED| Covered and Uncovered Employees
WHAT GETS TESTED| Urinalysis, oral fluids, blood (current draft)
WHERE THEY GET TESTED| At a professional lab under contract with Muni.
WHEN THEY GET TESTED| Pre-employment, random, for-cause, accidents
WHY THEY GET TESTED| Compliance with Federal and State laws and to ensure workforce safety
HOW THEY GET TESTED| Urinalysis, oral fluids, blood (current draft)

PUBLIC HEARING| October 10, 2023



WHO GETS TESTED?
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WHAT GETS TESTED?
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(S)ubstitute Version In Development

Current draft:



WHERE EMPLOYEES GET TESTED?
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Beacon Can Adjust Their Process



WHEN DO EMPLOYEES GET TESTED?
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WHAT HAPPENS WHEN AN EMPLOYEE TESTS POSITIVE?
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Anchorage Municipal Code

US DOT Rule 49 CFR Part 40 Section 40.23



WHY DO EMPLOYEES GET TESTED?
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WHAT ABOUT THE RESEARCH?
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I have conducted an extensive literature 
review and the research suggests:
• Per se levels have value, though limited
• Intoxication is difficult to test via biomarker
• Behavioral tests coupled with per se test 

are best practice
• Training is key to compliance
• Time since last use is best measure—bottle 

to throttle concept.

Glad to present list of studies.



WHAT’S NEXT

AO 2023-101

• Finalize substitute version 
including inputs from HR, 
Members, and updates as a result 
of literature review and interview 
with researchers.

• Public hearing and hopefully 
passage 10/10/2023

• Development of an educational 
component to ensure a smooth 
and successful implementation
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THANK YOU.

www.muni.org/assembly

Christopher Constant, Chair
District 1 | North Anchorage
christopher.constant@anchorageak.gov

George Martinez
District 5 | East Anchorage
george.martinez@anchroageak.gov

We urge your support next Tuesday
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