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Reques t ed by: The Mayor 
· -Prep;-n·ed hy : l '.uman i~c ~a t ions Commi ss : 

and thL~ Dcpnrt:r0 t.'n.i : - o f Law 
For R•' ;-1diro1}·: O.:l<)bc·1· 1~) , 1'.-!7r-. · 

HUN IC TPALITY OF ANCHORAGE, ALASKA nPPRQVED ~ CA/T'"U<-'Tll,&d 

AO NO. 203- 76 I Dare:._!!':6 a~ . 
-AN ORDINANCE FSTABLISHING AN EQUAL RIGHTS COI·f?'USSION AND 
ESTABLISHING ITS DUTIES. 

THE ANCHORAGE ASSEMBLY HEREBY ORDAINS: 

Section 1. Prohibition. The public policy of Anchor2ge 
is declared to be equal opportunity for all persons. The 
Anchorage -Assembly finds that invidious discrimination in 
employment, h~using, public accommodations, ·education and 
financing practices based upon race, color, sex, religion, 
national origin, marital status, age) or physical handicap 
adversely affects the welfare of the community. Ac.cordingly 
such discrimination is prohibited. 

Section 2. Establishment. Pursuant to the provisions 
of the Anchoraee Municipal Charter there is established an 
Equal Rights Commission of nine (9) persons , which shall be 
known as the Anchorage Equal Rights Commission. 

Sectinn 3. Appointment. J:'he Mayor shall appoint 
members of the Commission to three (3) year terms, subject 
_to confirmat.:.on by the Assembly. Of those merr:bers ·first 
appointed, thr~~ shall be appointed for a term of one year~ 
three for a te; ·m of two years, and three for a t;erm of three 
years. A memb~r chosen to fill a vicancy otherwise than by 
expiration 0£ a term shall be appointed for the unexpired 
term of the mem~)er whom he/ s _he is to succeed. -A mecber of 
the Comrrtission shall be eligible for rear:ipcintn:ent . 

. Section !; . 'Powers and Duties. ·The Equal ·Rights 
· cornrai.ssion may: 

A. :-J:o1d public hearings and issue orders under Section 8 
.of this ordinance and_ is~ue orders under Section 10 
.a.f this ordinance. 

B. ·A d1~inis ter oaths and affirmations, certify its official 
a cts, issue subpoenaes, subpoenaes duces tecwn, and 
ether legal process to comoel the attendanc e of 
l~itnesses and th e protlucti~n of t es timony, books, 
,..e('o1-clr; pa.riers · accn1 1rits d<'cu;qentr. o -r- 1"hj n:r>s -in 
~n~; fn~ ~1iry·, - i~ '~e stig;tio;1, r-·~ea~i~g; o; . ;;~c~ ~~<li;1g 
before the commi ss ion; the comrnission may pe t it i on 
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Superior Court of the State of Alaska, having 
jurisdiction, to enforce its subpoenaes, subpoenaes 
duces tecum and other legal process. 

C. Intervene in any c.ourt proceeding brought unde:r-. 
this ordinance. 

D. Enter into agreement with counterpart agencies at 
all governmental levels to promote effective and 
efficient enforcement of the· law. 

E. Grant relief described in Section 10 of this 
· Ordinance. 

F. Develop programs designed to bring about the 
prevention and · elimination of discrimination. 

G. Hire, subject to the approval of the Mayor, an 
Executive Director who shall serve at . the ?leasure 
of the Connission . 

. ·I-I. Delegate to the Executive Director all pm-1ers an:d 
duties given it by this Ordinance, except the power 
to hola hearings, issue orders and hire the 
Executive Director. · 

I. Adopt procedural and evidentiary · -rules necessary to 
fulfill the intent of this ordinance. 

Section 5. Unlawful Practices. 

(A) Unlawful Practices In '!'he Salh or Rental of I'.~al Pr_2£_ert 
Except in the individual home wherein t .e rentor or lessee 
1,.;ould share common living areas with the owner, lessor, manager, 
agent or other person, it is unlawful for the o·wner, lessor, 
manager, .agent, or other person having the r.ight to sell, lease,· 
rent er advertise real property: 

(1) to refuse to sell, lease or rent the real property 
to a person because of race, r~ligion, age, sex, color, 
national origin, marital status or physical handicap. 

(2) to discriminite against a person because u£ race, 
religion, age, sex, color, national origin, marital 

· Status or physical handicap in a term, condition or 
~rivi]. ege relating to the use, sale; lease or rental 
of real property; 

(3) to make a written or oral inquiry or r ecord oi the 
race, religion, a ge , sex, color, national origin, marital 
s t a tus or physical handicap of a pers on seeking t o buy, 
leas e or rent r~al property; 

, ,, 



(4) to offer, solicit, accept, use or retain a listing of real property with 
the understanding that a person may be discriminated against in a real estate trans­
action or in the furnishing of facilities or sources in connection therewith because 
of a person's race, religion, age, sex, color, national origin, marital status or 
physical handicap; 

(5) to represent to a person that real property is not available fo~ inspection, 
sale, rental, or lease when in fact it is available, or to refuse a person the right 
to inspect real property because of the race, religion, age, sex, color, national or­
igin, marital status or physical handicap of that person or because of any person 
associated with that person; 

(6) to engage in blockbusting; 

(7) to circulate, issue or display, make, print or public, or cause to be 
made or displayed, printed or published, any communication, sign, notice, state­
ment or advertisement, with respect to the use, sale, lease or rental of real pro­
perty that indicates any preference, limitation, specification or discrimination 
based on race, religion, age, sex, color, national origin, marital status or 
physical handicap. This shall not be construed to apply to publishing companies 
who accept advertising in the ordinary course of business. 

(B) Unlawful Financing Practice. 

It is unlawful for an insurance company, a financial institution or other 
commercial institution extending secured or unsecured credit, upon receiving an 
application for financial assistance or credit for the acquisition, construction, 
rehabilitiation, repair or maintenance of a housing accommodation or other property 
or services, or the acquisition or improvement of unimproved property, or upon 
receiving an application for any sort of loan of money, or upon receiving an applica­
tion for insurance to permit one of its officials or employees during the execution 
of his/her duties: 

(1) to discriminate against the applicant because of race, religion, age, 
sex, color, national origin, marital status or physical handicap in a term, 
condition or privilege relating to the obtainment or use of the institution's 
financial assistance, insurance or credit, except to the extent of a federal 
statute or regulation applicable to a transaction of the same character. 

(2) to make or cause to be made a written or oral inquiry or record 
of the race, religion, age, sex, color, national origin, marital status 
or physical handicap of a person seeking the institution's financial. 
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for: 

a s si s t a nce, insurance, or credit unless the inquiry 
i s for the purp o se of ascertRining th e applicant' s 
cr e dit worthine s s or insurab i liL y . 

( j) t o r e f use t o extend credi t, i ssue a credi t carJ, 
i. n s t.t ( l. 'Jt" I!•.: tLc· i t loan to a s i. n6 l c , c.i vo r c ed, p rc f. 1 ~a. 1tt 
or ma rrie c.l p erson, who is ot:h en·1i sc creditworthy i f 
s o recpwst e d by the person. 

(4) to refuse to insure or to is~ue a credit card 
to a married person in that person's :la.me, if so requested 
.by the person provided, however, that the person so 
requesting a card may be required to open an account 
in that name, if so requested by that person. 

(C) Unlawful Employment Practices. It is unlawful 

-(1) an employer to refuse employment to a person, 
or to bar him/her from employment, or to discriminate 
against him/her in compensation or in a term, condition, 
or privilege of employment or tc discharge, expel, 
r educe, suspend or demote him/her bec&use of 
his/her race, religion, age, sex, colcr, national origin, 
marital status or physical handicap unless the reason 
for the discrimination is a bona fioe occupational 
qualification; 

(2) a l~bor organization because of a person's r a ce, 
religion, age, sex, color, national origin, marit;1_l stat us, 
or phys ical handicap to exclude or to e xpel him/ her from 
its membership or to discriminate against one of its 
members or employer or employee; 

(3) a person, employer or employment agency to broadcast, 
· pu:blish, print, circulate or cause to be broadca:::ted, 
published, printed or circulated a statement, ad-.'ertise-
·rnent in connection with prospective employment o· - to use 
a form of application for employmept which expre ~ : ses 
directly or indirectly, a limitation~ specification, 
preference or discrimination as to race,. religion , age , 

. sex, color, national origin, marital status 0r physical 
handicap; 

~(4) a person to discriminate in the p ayrn~rit 6£ 
· wages as between sexes, or to employ a per.so·,-i of 

one sex in an occupation .at a salary or wage 
rate les s than that paid to a person of another 

.. ..s ex f o r work of comparab le cha racter or ·wo rk in the 
s e.rne operat i on , husin 2ss or t y pe o f ·work ·i n t h e 

·sar.1e loca l ity. 
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(D) Un lawful Practices in Places . of Public Accomrnqclation. 
It is un law f t·;r-·ro-:r-·apcr son, wheth v r -The O\·ln-c c, oper:l.i:-01~-:-o:r=--
ar»L'n t or: employee o~ 0!1 m·mer or operator o[ a . public 
ri ccor.:mo cl.::iti on: 

(1) to refuse, without from or deny to a person any , 
of its accoi11..rnodations, advantages, facilities, 
benefits, privileges, services or goods of 
that place on account of race, religion., age, sex, 
color, national origin, marital status or physical 
handica.p. 

(2) to publish, circulate, issue, display, post 
·or mail a written or printed communication, notice 
or advertisement which states or implies: 

(A) that any of the services, goods, facilities, 
benefits, accommodations, advantages or privileges 
of the public accommodation wil~ b2 . refused, 
withheld from or denied to a person of a 
certain race, religion, age, sex, color, .national 
origin, .marital status or physical handicap, 
or 

(B) that the patronage or presence of a person 
beloneing to a particular race, religion, age, 
Sex, color, national origin, marital status 
.or physical handicap, is unwelcome, not desired, 
solicited, objectionable or unacceptable. 

(3) to make a written or oral inquiry concerning 
the race, ieligion, age, sex, color, national 
origin, marital status or physical handicap of 
an individual in connection with the solicitation, 
reservation, bookirig, sale, or disperising of 
accommodation, advantage, facility, benefit, 
privilege, service or good . 

. (E) linla:~·iful ·Practice In Educational Tns.titut:Lons. 
It is unlawful for a person operating or assi-sting in the 
.operation of an educa~ional institution: 

(1) to refuse to admit or otherwise to discriminate 
a gainst an individual with respect to : the terms, 
cond:i.tions, accommodations, advantages, facilities, 
benefj.ts, privileges, or services of that institution 
on account of race, religion, age, sex, color, 

·r1ationa i. origin, marital status or phys ica1 handicap; 

(.2) to make or ·us:e a ··written · or oral i nquiTy or 
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f orrn of application for admission that elicit 
i n Conriatio11 concerning the race, religion, age, sex, 
co loc na t: ion al origin, mar.ital stat us or physical 
h ;mdicap of <m ilpplicant for <lclmission; 

(3) to require or cause to be required that a 
photograph of an applicat~on for ad~ission be submitted 
with an application for admission; 

(4) to publish, circulate, or display, or cause 
to be published, circulated or displayed, a written~ 
printed, oral or visual communication, advertisement, 
catalog, or any other form of publicity relating to 
aili"Ttission that expresses or indicates a preference J 

limitation, specification, or discrirnination·on · 
account of the race, religion, age, sex, color, 
national origin, marital status or .physi-cal handicap . 
of an applicant for admission; 

(5) to establish, announce, or follow a policy of 
denial or limitation of education opportunities 
for members of a group on account of race, religion, 
age, sex, color, national origin, marital status 
or phys~cal handicap; 

(6) to use in the recruitment of potential applicants 
for admission, a service or agency that discrimiriates 
against individuals on account of race, religion, 
age, sex, color, national origin, marital status 
or physical handicap; 

Discrimination is lawful for a religious or denominational 
institution or 6rganization, or an oreanization operated for 
charitable or educational purposes which is operated, supervised, 
or controlled by or in connection with a religious or denominational 
institution or organization limiting admission to, or giving . 
preference in, its accommodations, ad·vantages, facilities, benefits 
or services t8 persons of the sa:me religion or denomination, or for 
making- a selection of applicants or individuals that is reasonably 
calculated to promote.the religious principles for which it is 

.estabiished or maintained. Such organizations otherwise remain 
subject to the provisions in this ordinance with regard to race; 
color, age, national origin, sex, physical haridicap or marital 

·'.S.ta t LlS. 

(F) Unlawful Practices by the Municipality of Anchorage. 
Tt is unlawful for . the ·Nunicipalitj ofAnchorage or any pub.lie 

(1) to ~efuse, withhold fro~ or deny to a person any 
local, state or federal funds, services, goods, 

/, 
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£ nc il it i ~:s, a dvantages or privi 1 ez,es beca use of ra.c e , 
rc l i ;:,i o: 1, a ;1 i:>. , ~.;ex, color, national ot' igin, F1a r ital 
:; t: <t tw~ or phys 'Le a l handicap. 

( 2 ) to p1ililish , circulate, issue, display, post or 
mail a ·written or printed comrnunication, notice or 
advertiser.i.ent wl->ich states or implies that any loc~l, 
state or federal funds, services, goods, facilities, 
advantages or privileges of the office or agency 
will be refused, withheld from or denied to a person 
of a certain race, religion, age, sex, color, 
national origin, marital status or physical handicap 
or that the patronage of a person belonging to a 
particular race, religion, age, sex, color, national 
origin, marital status, or physical handicap is 
unwelcome, not desired or solicited. 

(G) Lawful Practices. Noti;·1ithstariding any provisiort of · 
this section, it shall not be unlawful for a person in 
connection with employment, housing, financing or insurance, public 
accor~T.odation, education or governmental service to make or 
keep records identifying the race, religion, age, sex, color, 
national origin, marital status, or physical handicap if the 
purpose of the record is to comply ·with Federal or State 
equal opportunity laws or regulations or in furtherance of 
a program designed to ensure compliance with this ordinance. 

Sect ion 6. Comp la int. A· person ·who believes h.e/ she is 
aggrieved by any discriminatory conduct prohibited by the 
Ordinance may file a written complaint with the Cormnission 
within 120 days from the date of the alleged discriminatory 
conduct, stating the name and address of the person alleged to 
have engaged in discriminatory conduct, and the particulars 
of the act. In like manner, the Executive Director may file 
a complaint when an alleged discriminatory act against an 
individual or group of individuals comes to his attention. 

Section 7. Investigation .and Conci.liation. The Commis-sion 
shall investigate promptly and impartially . the matters set out 
in the filed complaint. If it determines that . the allegations 
are supported by substantial evidence, it shall immediately 
attempt to el~minate the discriminatory act or practice by 
_conference, persuasion and conciliation. The Cornmission 
:·s hall in any event, make findings of fact ·withi!l .One ·Hurt-dre.d 
"Eighty Days after the fj_ling of· the complaint. 

Section 8 . Public Hearing. If the Commission deter mi n e s 
that the effort s to eliminate the alleged discrirninati.on are: 
un suc ce s s f ul; t he Cormni::> s i on shall s erve ~· :ritten ·notice 
t o B~ther wi t~ a copy of the complaint as ~t may ' b e amended , 



1·,_.ciu..:. ru1g, tl1 c: p c:1-;;o n, employer, labor organi.;;:ation or 
<..C t: :µ l oyrnl.:'.tt t :1gen cy c h:lr8cd in the comp 1 a int to answer the 
<.il.lc,1.:, ~ .tl-. i.. ons o f tlti..' complaint at a: pl1blic hr.a.ring before the 
C;_1;j :; icis:;i_on. 1lw Uri c· and place of t:he puhli.c he<J.ri.n3 wilJ_ 
bo specified ih the notice. IT1e case in support of th\'~ 
coi11plainant dwll be presented before the Commission by the 
Executive Director of his/her designee, provided that such 
designee do e s not concurrently represent the complainant. 
The complainant may be represented by counsel. 

The person charged in the complaint may file a written 
answer to the complaint and may appear at the hearing in 
person or by counsel and submit testimony. The complainant 
has the power reasonably and fairly to amend the complaint 
and the respondent has the power reasonably and fairly to 
amend his answer at any time up to and including the time 
of hearing. A ny person may obtain a transcript upon payment of 
a reasonable costs thereof. 

Section . 9. Injunctive Relief, Temporary Restraining 
Order. At any time after a complaint is filed under this 
ord:Lna.nce or in cases of non-compliance with a lawful Commission 
order, the Commission may file a petition in any .Superior 
Court of the State of Alaska having jurisdiction seeking 
temporary or permanent injunctive relief. This includes the 
granting of a temporary restraining order not to exceed 10 
days in duration, unless a longer period is agreed to by the 
parties, and the granting of preliminary and/or permanent 
injunction following a Court hearing. 

Section 10. Order. 

A. At the completion of the hearing, if the Commission 
finds 'that a pe~~ son against whom a complaint was filed has 
engaged in disc~iminatory conduct it shall .order him to 
refrain from engaging in discriminatory conduct. The order 
shall include findings of fact, and may prescribe~ conditions 
on the respondent's _future conduct relevant to the type of 
·discrimination. In .a case involving discri~ination in: 

(1) employment, the Commission may order any 
equitable relief including but not limited to the 
hiri.np;, reinstatement or upgrading of an employe2 
o r group of employees with or without back pay, 
res toration to raembership in a labor organization, 
or his admission to or participation in an apprenticeship 
tra ining program, on-the-job t raining program, or 

w •' 
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(J.) !to u [;.i 11g, Llw Commission r :.::y or.clcr 2ny cqu i t abl.-~ 
rc .Li c:i, i t1cludi1 1g but not limi.Le d to the s a le, 
l c,~1s .. ~ u r n'n t. a l uf the hous in f; Cl c comn:cHLa c ion to 
the a p .:rieved p e rson if it is still available, or 
th e s~l e , lea se or rental 0£ the next vac ancy in a 
like a ccrnrrnodat ions, owned by the person against 
whom the complaint was filed; 

(3) public accorrunodations, the Commission may 
order any equitable relief including but not 
limited to restoration to membership in a place of 
public accommodation, or admission to o!: service 
in a place of public accommodation. 

(~.) financial institutions, the Commission may 
order any equitable relief, including but n6t 
limited to the issuance of a credit card to a 
person, the approval of a loan to a.person, or the 
issuanc0 of insurance to a person. 

(5) educational institutions, the Com.-nission may 
order any equitable relief, including but not 
limited to admission to the institution or admission 
to the program or programs of the institution. 

(B) The Corrunission. may orqer payment of reasonable expe~ses 
to the complainant or to the respondent when the Corrunission determines 
the allowance is appropriate. 

D. The Commissioh may monitor compliar:.ce ·with orders .. 
~ ThE .ordnr may require a report or reports to be made to the 
Comrniss ·i_on on the manner of compliance. 

E. If the Commission finds that a person against whom 
·.a. .c c·mplaint was filed has not engaged in the discriminatory 
c onduct alleged in the complaint, it shall issue and cause 
-t o he servec~. on the complainant an order · dismissing the 
corn ')la int. 

F . A copy of all or ders issued folloHing pub lic hear.ing 
shall .b-.:: .fi l e d with t he Munic ipa l At to rn ey . 

''1 
' 
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Sr·c t ion 11 . l(e l:.:-i 1 i.ation, Go e n : ior: , · :\ i cli.07~ , Abet.tine_ and 
} 11 ~· ! 1. t_l1 l~ . :.. J t :;h :tl T - fH.' . unlawru f fo: ··· °i! ~. :-: · ;~;-o r1 -to._c(i.~; ch;:Jrgc~-.---
C.}:p cd , 1..:vi c l, r- v t·0 li:1l.c'. or to othf: .C' .. < ·. , •. i i.~; ci-irn in;i u.~ <t f,'l in ::; t 
· ' ·· f ··· ·•; ·i · · ·· · J- ~.j,- J r-. h f'l d - r • ·---1-?°y,•· t ' '' ·if" . ~::J -.l [ · <'I ~>llll J t..;1. . .. · •• : n . . . l L. ,, l<.. . as ]_ e c! , n.--:-·~ d .: '- '-• C .>t~ . 1.Ctl 01 

ti: :!: i sL <; d in <:t proct~echng under this o n:.'. in a nc e . lt is ur.la1·1fu} 
fc.n- n person to aid, abet, incite, co;-;:p2l or coet-ce the 
cJoLag of an <let: forbidden under this o-::-(linance or to attewpt 
to <lo so. 

Section 12. Penalty. A person who wilfully resists, 
prevents, irapedes or interferes ·with the Conrruission or any 
of its authorized representatives bec~use of or in the 
performance of duty under this ordinar,ce and is convicted 
by a court of competent ju~isdiction 2~d found guilty ~s 
guilty of a misdemeanor punishable by a fine of not more than 
$500, or by imprisonment in a jail for not rri.ore than JO clays, 
or by both. 

Section 13. Judicial Review and Enforcement. 

A. .A complainant, or person against .whom a complaint 
is filed ·or other person aggrieved by an order of the Commission, 
may . obtain judicial review of the order in accordance with_ 
AS 44.62.560 - 44.62.570. 

B. The Commission may obtain a Court order for the 
enforcement .of any of its orders by filing a complaint .with 
the Superior Co~rt in the Third Judicial District. 

Section 14. Effect of Corrmlian ce Hi th Order. Inunediate 
and continuing compliance with all th e terms of a Corrrnission 
order is a b a r to prosecution for the particular instances of 
discriminatory conduct described in the accusation file~ be~ore 
the Corru.11ission. 

Section 15 . Legal Assistance . Legal. assistance to the 
Commission shall be provided by the 'Fur: icipaL Attorney. 

·. The Municipal Attorney may authorize the Commission to 
obtain temporary legal assistance. In any proceeding ~\·he-rein 
the Municipality is the respondent, the Commission shall 
employ temporary legal counsel . 

S(~ction 16. Definitions . · .As u sed in this Ordi.nancC'... 

(1) "Age" is not intended to conflict with AS 04.15.060, 
AS 23.10.325-.370, or other laws relating to the rights and activities 
of minors. 
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(Z) "Blockbus ting" means any discrimina~ory practice by 
r e al estate brok e rs, real estate salesmen or employees or 
a~c ni : s of a broker or Dnother individual, corporation, pa r tnership 
o r org anization for the purpose of inducing a real estate , 
transaction from which any such person or its stockholders or 
members may benefit financially, to represent directly or 
indirectly that a change has occurred or will or may occur 
from a corrposition with respect to race, religion, color or 
national origin of the owners or occupants of the block, 
neighborhood or area in which the real property is located, and 
to represent directly or indirectly that this change may or 
·will result in undesirable consequences in the block, neighborhood 
or area in which the real property is located, including but not 
limited to the lowering of property values, an increase in . 
c-riminal or antisocial behavior ·or decline in the quality of 
the schools or other facilities. · 

(3) "Commission" means the Anchorage Equal Rights Cormnission .. 

(L~) ''Dis·::ri.rnination" means any direct .or indirect act or 
practice of exclusion, distinction, restriction, segrP.gation, 
limitation, refusal, denial or any other act or practice or 
differentiation or preference in the treatment of a person or 
persons because of race, color, relifion, national origin, aee, 
sex, marital status or physical handicap, or the aiding, abetting, 
.inci.ting, c0ercing or compel1ing . thereof. · 

(5) "Educational Institutions" mearis any nursery , 
kindergarten, elementary or secondary school, academy, college, 
university, extension course or nursing, secretarial busineBs, 
·v ocational, technical, trade, professional school, ·or day ca-re 
· centers. 

(6) 1 'Employee 1
' means an individual err.ployed by an 

_employ er, but does not include an indi viclua} er.iployed in 
·:t h e domes tic service of any pers9n. · 

(7) "Employer" means an employer, public or private, 
of one or more persons. 

(8) "Employment Agency'' means a n y person uadert.aking to 
;p r o cure e i.nployees or to procure for ·e mployees opportunit:Les ·to 
viOTk. 

(9) "Financial Institutions" means cor:-c.Gercial banks, 
trust comp anies, mutual savings banks, cooperative banks, 
~1 om2 s tead a s s o c iations, credit unions, bondin~ co~panies, surety 
co~p an ies, er other commercial institutions which P-xtends · 
secur e d or unsecured credit or offers insurance. 

jj 
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( 1 0 ) II rJu1JUl" Oq!,an i.zation II inc 1udes any organi ?:at ion \·lhich 
:i~-; c cH:: ·: Litutc·d Lo r t11 e purpose, in wholt:! or i n par t, of collective 
b .::i q~;d nill g c;i- i u de aling with employers con.ccrning p;rievanc e s, 
ll: rn::; o r co n<~i t i o ns o f employment or o f othL: r mut: u o.l ~1icl or 
p r o t (~ Ct-Lon i n c o n nee t ion with emp loyces. 

(11) "Mar i tal Sta tus" n~eans any differ e ntial trea tment 
b e cause of a person's marital status or change in marit a l status. 
This includes <lifferential treatment shmm towards a person 
because he/she is not married, a person because he/she is married, 
a person because he/ she is widowed or divorced, a person because 
he/she · is a parent and unmarried, or a person because she is 
pregnant and unmarried. 

(12) "National Origin" includes ancestry, persons not 
citizens, their descendants, persons naturalized, and their 
descendants. · . 

(13) "Person" means one cir rrore individuals, labor unions, 
partnetships, associations, corporations, legal representatives, 
mutual companies, joint stock companies, trusts, unincorporated 
organizations, trustees, trustees in bankruptcy, receivers, 
employees, employers, employment agencies, · J.abor organiz-ations, 
joint apprenticeship committees or other ler,al or commercial 
entity . 

(lfi.) . 11Physical Han<licap" means any physical disability, 
infirmity, malformation, or disfigurement \·.Thi ch is cause by . 
bodily injury, birth defect, or illness, including diabetes, 
epilepsy, and include s any degree of paralysis, amputation, lack 
of physical coordination, blindness or visual impediment, 
deafness or h~aring impediment, or other ·remedial appliance or 
device. 

(15) 11 Public Accorrunodation" means any place in or through 
which any business or professional activity is conducted that 
is open to, accepts or solicits the patronage of or caters br 
offers goods or services to the . general public. This includes 
.but is not limited to a public inn, rest ;mrant. eating house , day 
care center, hotel, motel, soda fountain, soft drink parlor, 
tavern, night club, liquor establishment, roadhouse, place where 
food or spiritous or malt liquors arG sold for consumption., 
trailer park, resort, campground, mobile home, barber shop, 
beauty parlor , bathroom, resthouse, theater, $Wimming pool, 
skating rink, golf course, cafe, ice cream parlor, transpo~tatiorr 
company and all other public amusemet1t an.d husiness est.ablishrnents, 
subject only to the conditions and limi t ati.:ms establis hed by 
_L:rcv an d applicable alike to all persons. · 

(16) " Real Property" me ans a housing ac c6rrl!iodation, 
unimp roved p::- oper ty, a building or a portion o f a buildi ng 
whether constructe d o r t o be constr u c t e d, s t ruc tures, re ~l e stat e, . 
lan_ds .• tene mP. nts, l.ea_s eholds , inter e :;t i n rea l esta te c o opera t ives , 

J.')_J 
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cor;<lominiums , and hereditaments, corporeal and incorporeal, 
or any interest thercLn, a mobile home, which is or will 
b e us~d as slc~ping quarters of its occupants, or a Lr a i.l er 
park. 

(17) "Sex Discrimination': means differential or pre·ferential 
treatment shown towards a person because of one's sex, pregnancy, 
or parenthood. 

S~ction 17. Sever~bility. . If any clause, sentence, 
paragraph, or part of this act, or the application thereof, to 
any person of competent jurisdiction is judged to be invalid, 
such judgment shall not effect, impar or invalidate the 
remainder of this Ordinance. 

Section 18. Effective Date. This Ordinance is effective 
immediately upon adoption. 

Section 19. All ordinances or portions of ordinances in 
conflict herewith are hereby repealed. 

PAS§ED .AND ~PPROVED BY THE ANCHORAGE ASSEMBLY THIS 
day of 7~ , 1976. 

CHAIRMAN 

ATTEST: 

\ A\\ C> '""i MJ. H b I Municipa1. C rk ~\ t 
Retyped 11/10/76 
AM 618-76 



MUNICIPALITY OF ANCHORAGE 

ASSEMBLY MEMORANDUM 

No. AM 618-76 

Meeting Date: August 24, 1976 

From: Mayor 

Subject: AO No. 203-76 An Ordinance Establishing an Equal 
Rights Commission and Establishing its Duties: 

The Anchorage Municipal Charter guarantees the people 
of Anchorage the right to an Equal Rights Commission, 
and states that the Assembly shall establish an Equal 
Rights Commission and prescribe its duties by ordinance. 

The Human Relations Commission has drafted the attached 
ordinance with the legal guidance of the Municipal 
Attorney. 

I feel this ordinance reflects the intent of the Anchorage 
Municipal Charter, and request you schedule it for public 
hearing and adoption. 

JHC:GMS:mep 
Respectfully submitted, 

d~J?jl ... ~~ 4:::; M. Sullivan 
Mayor 



MUNICIPALITY OF ANCHORAGE 
POST OFFICE BOX 400 ANCHORAGE , ALASKA 99510 

July 28, 1976 

George M. Sullivan, Mayor 
Municipality of Anchorage 
P. O. Box 400 
Anchorage, Alaska 99501 

Dear Mayor Sullivan: 

The Human Relations Cormnission in its June 30th meeting 
approved the attached version of an Equal Rights Ordinance 
for the Municipality of Anchorage. In doing so, our motive 
is to initiate the action necessary to provid~ the citizens of 
this cormnunity with the mechanism for obtaining, insuring and 
maintaining equal rights and opportunities as mandated by the 
Bill of Rights of our Home Rule Charter. 

In this regard, Section 7 of the Bill of Rights sets forth the 
following quarantee: 

"The right to opportunities in housing, public ac­
cormnodations, employment, and edu9ation without re­
gard to race, religion, sex, colo~, national origin~ 
marital status, or physical handicap; and the right to 
an Equal Rights Cormnission at the municipal level in 
aid thereof'.' . 

Articles 17.01 and 17.02 deal further with equal rights, stipulating 
that the Assembly shall enact an equal rights ordinance and es­
tablish an Equal Rights CoITLmission. 

An attempt was made in the latter part of 1975 to implement these 
charter provisions with the result that we all so vividily recall 
with trepidation. We have attempted to avoid a ~~cur~~nce of 
this previous cormnunity, legislative and executive uproar by 
making two changes to the attached version. 

First, we have inserted a one hundred-eighty-day limit on hand­
ling cases to insure the public that we do not wish to delay 
the processing of their cases, but rather to use this internal 
management tool to insure rapid, thorough, and conclusive re­
sults on their individual complaints. Secondly, the definition 
of sex excludes the term "sexual preference". 
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Please be advised that it is the intent of the Human Relations 
Commission to consider the issues of sexual preference and 
other affected classes in future legislation, but our principal 
desire at this time is to get a working ordinance and to clearly 
define the responsibilities, powers, and jurisdiction of the 
Equal Rights Commission as ordained by the Horne Rule Charter 
of the Municipality of Anchorage. 

We trust that you will agenda this ordinance a s soon as possible 
and we encourage its adoption by the Anchorage Assembly. 

JHC:RJ:rnep 

Respectfully, 

R&:!;J:;!::w 
Chairperson 

'~-


