
LETTER OF AGREEMENT 

by and between 

MUNICIPALITY OF ANCHORAGE (MOA) 

and the 

PUBLIC EMPLOYEES, LOCAL 71 (L71) 

Subject: Wage Concession/Contract Extension 

Number: L71-001 

The Municipality of Anchorage has a significant budget shortfall for fiscal year 2009. 
The MOA and L71 worked collaboratively to assist in balancing the budget and agree to 
the following concessions and changes to its collective bargaining agreement. 

Article 5 

The parties agree to amend Article 5 by adding a new section 5.1.3(A) and 5.1.7 and 
replacing 5.1.4, 5.1.5 and 5.1.6 with the following: 

Article 5.1.3(A) 
Effective the first full pay period after the Assembly approves this Letter of 
Agreement, the three percent (3%) increase contained in 5.1.3 will be 
prospectively rolled back to the wage scale in Article 11.3 (August 18, 2008 
Wage Scale). 

Article 5.1.4 
Effective the first full pay period on or after January 1, 2010, the hourly wage 
rates in Article 11.3 shall be increased by the previous five (5) year average CPl­
U, with a minimum of two and one-half percent (2.5%) increase and a maximum 
of three and nine-tenths percent (3.9%) increase. 

Article 5.1.5 
Effective the first full pay period nearest to January 1, 2011, hourly wage rates 
that result from the increase in Article 5.1.4 shall be increased by the previous 
five (5) year average CPl-U, with a minimum of two and one-half percent (2.5%) 
increase and a maximum of three and nine-tenths percent (3.9%), plus an 
additional one percent (1 %). 

Article 5.1.6 
Effective the first full pay period nearest to January 1, 2012, hourly wage rates 
that result from the increase in Article 5.1.5 shall be increased by the previous 
five (5) year average CPl-U, with a minimum of two and one-half percent (2.5%) 
increase and a maximum of three and nine-tenths percent (3.9%), plus an 
additional one percent (1 %). 
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Effective the first full pay period nearest to January 1, 2013, hourly wage rates 
that result from the increase in Article 5.1.6 shall be increased by the previous 
five (5) year average CPl-U, with a minimum of two and one-half percent (2.5%) 
increase and a maximum of three and nine-tenths percent (3.9%), plus an 
additional one percent (1 %). 

Article 5.7 

*** 

Successful completion of the following shall be deemed as having met the criteria to 
advance: 

*** 

4. Upon successful completion of eight (8) quarters, an employee shall be eligible to 
receive step pay (PSP) in the amount of an additional six and one-half percent 
(6.5%) of the base rate of pay. Employees whose Service Recognition Pay 
(SRP) was frozen on October 1, 2008 at either seven percent (7%) or ten and 
one-half percent (10.5%) shall be eligible to obtain a maximum of thirteen 
percent (13%) after the completion of eight successful quarters in the PSP. 
Employees who have not achieved the thirteen (13%) are eligible to enter into 
the second step of the PSP. 

5. Upon the successful completion of eight (8) additional quarters in the second 
step of the PSP, and employee shall be eligible to receive performance pay in 
the amount of an additional six and one-half percent (6.5%) of the rate of pay for 
a total combined SRP and PSP pay of thirteen percent (13%) above the base 
rate of pay. 

NoSRP 
3.5 % SRP 
7.0% SRP 
10.5% SRP 

The remainder of this article is unchanged. 

6.5% PSP 
6.5% PSP 
0%PSP 
0% PSP 
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The parties agree to amend Article 10.5(C) as follows: 

Article 10.5.C. Shift Overtime 

All hours worked in excess of an employee's regularly scheduled shift on any 
given work day or forty (40) hours in any given work week shall constitute 
overtime; hours paid as holiday pay for the New Year's Day, Independence Day, 
Memorial Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas 
holidays, shall be counted as hours worked for the purpose of determining 
eligibility for overtime pay in the weeks in which these holidays fall. 

IN WITNESS WHEREOF, this Agreement is entered into freely and voluntarily by the 
signatures of the parties below. 

FOR THE MOA 

t.//wadznet e( Q/7/00J 
Lisa Arnold Date 
Acting Labor Relations Director 

FOR THE PUBLIC EMPLOYEES, 
LOCAL 71 

tdl/Wi 1f ftpj 
Billy Meers 

3-7~r!J 
Date 

Business Representative 

Business Ma ager/Secretary Treasurer 


