
ADMINISTRATIVE AGREEMENT 

by and between 

MUNICIPALITY OF ANCHORAGE 

and the 

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL 1547 

Subject: Union Membership & Dues Check Off 

IBEW AA# 2019-01 

This Administrative Agreement (Agreement) is between the Municipality of Anchorage 
(Municiparity) and the International Brotherhood of Electrical Workers Local 1547 (Union). The 
Municipality and the Union are parties to the Collective Bargaining Agreement in effect as of 
February 28, 2017. 

Effective beginning of the first pay period following Assembly approval of this Agreement, the 
language in Section 2.9.2 Union Security and Section 2.9.3 Dues Check Off will be modified as 
indicated befow: 

Section 2.9.2 Union Securit·1 Union Membership 

A. The parties agree that it shall be a condition of continued employment that all 
employees of the Municipality vvho are covered by this l\grcement 'lt'ho are members in 
good standing of the Union shall remain members in good standing and that those 
employees of tho Municipality who are covered by this Agreement 'Nho are not 
members in good standing of the Union shall become and thereafter remain members in 
good standing on or before the thirty first (31st) calendar day following tho date of the 
employee's employment by the Municipality or the effective date of this Agreement, 
v1hichever occurs later. All employees covered under the terms of this Agreement may 
make application to ioin the Union as a full member or become an agency fee-payer. 

B. The Municipality 'Nill, fourteen (14) calendar days after receipt of a 'l.tritten request from 
the Union, terminate the employment of an employee 'l..'ho is alleged to have failed to 
maintain his membership in good standing as required herein. The request must be 
delivered to the Director of Employee Relations or designee, must state that the 
employee has failed to meet the membership requirements of this Section and must 
request that the employee's employment be terminated. The chief shop steward will be 
notified of all hired or re-hired bargaining unit members and will be allowed to meet with 
all such employees for sixty (60) minutes during regular work hours within ten (10) 
calendar days of hire or rehire. Such meetings will be on paid time and will not require 
the use of leave. In cases when there are multiple employees hired or rehired in the 
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same pay period, the Union will make every effort to meet with the employees as a 
group and not individually for a maximum of sixty (60) minutes. 

C. The Union agrees to indemnify, defend, and save the Municipality and its officers, 
agents, and employees harmless from any liability or loss arising out of or in any ',Nay 
connected 'Nith termination of the employee's employment pursuant to the Union's 
',:vritten request. The Union may v1ithdra'l-i a termination request at any time before the 
expiration of the fourteen {14) day period by delivering a 'llritten 'Nithdra'11al request to 
the Director of Employee Relations or designee. The Municipality agrees that it will not 
encourage employees to opt out of being a member of the Union or to opt out of paying 
agency fees. 

D. The Municipality shall not encourage employees to resign from Union membershio. 
relinquish membership in the Union, or revoke authorization of the deduction of fees to 
the Union. 

E. The Municipality shall not discourage an employee from ioining the Union or becoming 
an agency fee-payer. 

F. The Municipality agrees that it will not disclose home addresses, personal telephone 
number(s), personal cell phone number(s), or personal e-mail address(es) except when 
it is necessary for performance of the employee's job duties. as legally mandated, or to 
the Union. 

G. Nothing in this agreement prohibits the Union from charging a nonmember for the cost 
of a grievance and/or arbitration filed at the request of the nonmember. 

Section 2.9.3 Dues Check Off Municipality 

The Municipality agrees to deduct only regular monthly and working union dues and 
assessments from the pay of its employees and pay to the Local Union 1547 such amount, if 
authorized in writing by the employee on a form acceptable to the Municipality. The 
Municipality agrees to make this deduction for the second payroll period of each month and to 
send a check for the total amount, together 'llith a list of the names of those individuals for 
\vhom the deductions 'Nore made, to the Financial Secretary as designed by the Union on or 
before the fifteenth (15th) day of the follov'ling month. This authority shall be revocable once 
per year by the employee by notice in ',nriting delivered by mail to tho MOl't. Employee 
Relations and the Financial Secretary of the Union. The Municipality will deduct from the 
wages of those employees who have signed a dues check off authorization form. The dues 
check off authorization form must authorize the deduction of dues and must include the 
employee's name. last four digits of the employee's social security number. date. and 
signature. The MOA will deduct on a monthly basis the regular dues, agency fees. 
assessments, initiation fees. and/or contributions authorized by the employee to the Union as 
certified by the Financial Secretary of the Union. Such authorization shall be revocable as 
specified in the authorization. The MOA shall forward such dues. agency fees, assessments, 
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initiation fees, and contributions to the Union by the fifteenth (15th) day of the month following 
the month in which said dues are checked off. 

Pursuant to AMC 3. 70.130 D., each and every collective bargaining contract, agreement, 
modification, written interpretation, or other change, alteration or amendment, no matter how 
denominated, shall indude a summary of requirements and remedial provisions, and the 
certification under oath or affirmation by each duly authorized representative signing in behalf 
of a party. The duly authorized representatives, on behalf of the parties to this agreement, 
herby affirm and certify as follows: 

A. This agreement complies with Anchorage Municipal Code section 3.70.130. 
B. Section 3.70.130 requires Assembly approval of all modifications and amendments, no 

matter how denominated. 
C. Absent Assembly approval as required by section 3.70.130, any modification or 

amendment, no matter how denominated, shall be deemed null and void, and any 
payments made shall be recoverable by the Municipality. 

D. Absent Assembly approval as required by section 3.70.130, written clarifications and 
interpretations within the definition of "administrative letter" are invalid. 

E. Section 3.70.01 O prohibits the use of administrative letters to vary the explicit terms of a 
labor agreement. 

F. Intentional actions in violation of section 3.70.130 are subject to fines and penalties 
under section 1.45.010. 

G. Remedial actions: in the event the provisions of section 3. 70.130 are violated by 
administrative action, any labor agreement, agreement, modification, written 
interpretation, or other change, alteration or amendment, no matter how denominated, 
shall be null and void with no force or effect. 

IN WITNESS WHEREOF, this Agreement is entered into freely and voluntarily by the 
signatures of the parties below. 

Signed For the MOA: Signed for the IBEW: 

Dusty\ enefee 
Chief Shop Steward 
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