
PUBLIC EMPLOYEES, LOCAL 71 

ARTICLE 1 
PREAMBLE 

This Agreement is made and entered into by and between the Municipality of Anchorage, 
hereinafter referred to as the "Municipality" or "MOA" and the Public Employees, Local 71, 
hereinafter referred to as the "Union." 
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ARTICLE 2 
GENERAL PROVISIONS 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.1 Purposes of Agreement 

The purpose of this Agreement is to set forth the negotiated wages, hours and other 
terms and conditions of employment for Union represented employees, to promote the · 
settlement of labor disagreements by conference, to provide for the resolution of 
unsettled grievances under this Agreement by binding arbitration, to prevent strikes, 
voluntary unauthorized work disruptions and lockouts, to eliminate avoidable delays and 
excessive or unnecessary costs and expenses, and generally to encourage a spirit of 
helpful cooperation between the MOA and its employees and the Union to their mutual 
benefit. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.2 Scope of Agreement 

This Agreement shall cover all facilities operated by the MOA during the term of this Agreement 
or any extension thereof using Union represented MOA employees and all operations and work 
conducted during the term of this Agreement or any extension thereof by Union represented · 
employees of the MOA. 
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Article 2.3 Definitions 
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Article TBD Was 2.3,1. Anniversary Date 

Anniversary date means the day of the month following completion of the probationary 
period. The anniversary date will be advanoed by the number of oalendar days that total 
leave without pay exoeeds thirty (30) days during the year. · 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.3.2 Appointment 

The act of designating a fully qualified person to fill a specific vacant position on a 
temporary basis. 

Appointment means those methods by which a person is designated to fill a specific 
vacant position. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.3.4 Call Out 

When an employee has completed his regularly scheduled shift and is called out to 
perform additional work, or 'Nhen the employee is required to work additional hours that 
have not been scheduled by the MOA at least one half (%) hour · prior to the end of the 
employee's regular shift. Contiguous work beyond the end of a regularly scheduled shift 

. is not considered a call out. 

When an employee is called into work to perform additional unscheduled and 
unanticipated work after they have completed their regularly scheduled shift on a work 
day. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.3.5 Department 

The term "department" shall mean the departments listed in AMC 3.20. A department may also 
be called an "agency." 
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Article 2.3.6 Director 

As used in this Agreement, "Director'' shall mean the Director of Employee Relations. 

As used in this Agreement, "Director" shall mean the Director of Employee Relations or 
designee. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.3. 7 Division 

As used in this Agreement "division" shall mean the next largest sub-unit within a department, 
which is identified as such on the official organization chart of the department. 
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Article 2.3.8 Emergency or Emergency Situation .£4v' 
1(.1'/Y. jJ -

If not otherwise defined in the Article this,Qgreement or Municipal law, in which the term 
is used, "emergency" or "emergency situation" shall mean _include a natural disaster, act 
of violence, or an occurrence, event or situation which causes or has the. immediate 
potential for causing death or serious injury to persons or destruction or significant 
damage to property or· the physical environment to such an extent that extraordinary 
actions should be taken to insure the public safety and welfare or protect property or the 
physical environment. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.3.9 Full-Time Employee 

An employee normally scheduled to work forty (40) hours during the work week. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article2.3.10 Immediate Family 

As used in this Agreement, "immediate family" shall mean the employee's spouse, 
children, mother, father, mother in law, father in law, brothers or sisters, step father, step . 
mother, step brother and sister, step children, and grandparents. It also . includes other 
family members who reside permanently with the employee and same sex domestic 
partners as defined by the MOA. · · 

Except as defined in Federal. State or Municipai laws. in this Agreement, "immediate 
family" shall mean the employee's spouse. child. mother. father. mother-in-law. father-in­
law. brother. sister. grandmother. grandfather. grandchild. brother-in~law. sister-in-law. 
son-in-law. daughter-in-law. or step-relationship for those family members listed above. 
person for whom the employee has been appointed as legal guardian. same sex 
domestic partner as defined by the MOA. or other family members who reside 
permanently With the employee. Child means the employee's biological, . adopted, or 
foster child. stepchild. or legal ward .. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.3.11 Night Shift 

A shift in which the majority of hours fall between 11 :00 p.m. and ends at 7:00 a.m. 
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Article 2.3.12 On Call Stand By 

When an Eemployee status 'Nhen required t? bemust remain available to be cal~~? .out to 
work on such §.bQ[Lnotice as is specified 1n work rules of the department, di.ISion or 
sectionif the need arises. 
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Article 2.3.13 Probation 

Status of an employee for a period of 1040 worked hours one hundred eighty (180) 
calendar days worked following the date of initial hire or initial employment in a different 
classification. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.3.14 Seasonal Employee 

Seasonal Employees perform work for a period of time, generally not to exceed six (6) 
months in s.easonal · duration with an option to. extend up to two {2) months ·upon 
notification to the union. Seasonal Employees perform work associated with the events 
of a particular -season of the year and that work consistently reoccurs year after year. 
Season?II employees will be utilized to augment the workforce whenever the work load 
temporarily creates a requirement for additional help, -or in the event of an emergency or 
unanticipated situation, or to relieve regular employees during absences. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.3.15 Section 

"Section" as used in this Agreement shall mean a subdivision of a division, as shown on the 
official organization chart of the department, which contains at least two (2) work units. 
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Article 2.3.16 Swing Shift 

A shift in which the majority of hours fall between 3:00 p.m. and 11 :00 p.m. 
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"+ ransfer" means I position in the sa aater~l movement of a r 
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PUBLIC EMPLOYEES, LOCAL 71 

( Article 2.3.19 Work Day 
~ 

A period of _twenty-four (24)""period hours commencing at midnight and ending at 
midnight during which an employee is scheduled to work. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.3.20 Work Unit 

"Work unit" as used in this Agreement shall mean a separately identifiable group of employees 
within a section that work together as a unit. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.3.21 Work Week 

The workweek shall consist of seven (7) consecutive calendar days commencing at 
midnight on Sunday night and ending at midnight on the following Sunday nightA fixed 
period of 168 hours (7 consecutive 24 hour periods)~ 
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Article 2.4 Applicability of Personnel Rules Ordinance 

To the extent where there is a conflict between this Agreement and the Personnel Rules 
(AMC 3.30), the provisions of this Agreement shall prevail. In the event this Agreement 
is silent or no conflict exists the Personnel Rules will be applicable. In the event that the 
Agreement and the Personnel Rules are both silent. the parties agree to meet and 
confer. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.5 Recognition 

The MOA recognizes the Union as the sole and exclusive collective bargaining representative of 
the employees of the MOA who are employed in a classification set forth in Article 11 of this 
Agreement. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.6 Non-Discrimination 

It is hereby agreed that there shall be no discrimination by the MOA or the Union against 
any employee for any reason prohibited by law. Both the Employer and the Union shall 
bear the responsibility for co"mplying with this provision. Further, the . Employer is 
committed to positive, practical efforts in employment, promotion, ·and administration of 
per5orinel actions to' ensure equal employment opportunity to ·all represented ·employees 
at all job levels. The Union recognizes and supports that commitment. The remedy for 

· violations outside of this agreement are as prescribed by law:: . 
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Article 2.7 Gender 

All reference to employees in this Agreement designates both sexes, and wherever the male 
gender is used, it means both female and male employees. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.8 Plurality 

Unless the context of this Agreement clearly requires a different interpretation or construction, 
all references to the singular shall also include the plural and vice-versa. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.9 No Strike, No Lockout 

This Agreement is a guarantee by all parties that there will be no strikes, lockouts, work 
slowdowns or stoppages, picketing or other disruptive activity during the life of this 
Agreement. other voluntary unauthorized work disruptions. The Union further ·agrees that 
it will not sanction, aid, abet; encourage or continue any strike, work slowdown . or 
stoppage, picketing or other disrupti•;e activity during the life of this · Agreement other 
voluntary unauthorized work disruptions, and that they will undertake all reasonable 

. • means to prevent or terminate any such activity. 



PUBLIC EMPLOYEES, LOCAL 71 

Article 2.10 Management Rights 

Except as otherwise expressly provided in this Agreement, it is the right of the 
Municipality acting through its agencies to determine the standards of service to be 
offered by its agencies; determine the standards of selection for employment and job 
performance; direct its employees; take disciplinary action for just cause; maintain the 
efficiency of governmental operations, determine the methods, means, and personnel by 
which government operations are to be conducted; take all necessary actions to carry 
out its organization and the technology of performing its work; require overtime; 
determine and enforce levels of productivity; establish and enforce work rules, policies or 
regulations required by federal or state law or court order; and take or direct any 
necessary actions in emergency situations, as defined in the Collective Bargaining 
Agreement. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.11 Employee Representative Rights 
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Article 2.11.1 General Rights 

The parties acknowledge and agree that the Union has the right and obligation to fairly and 
diligently represent the legitimate employment interests of MOA employees who are members 
of the bargaining unit covered by this Agreement. The MOA agrees that it will not interfere with 
the relations between the Union and MOA employees. The MOA recognizes the right of a union · 
to discipline members for violation of any union laws, rules or agreements. The E:mployer 
agrees that it will not in any manner, directly or indirectly, attempt to interfere between any 
employees and the Union, and that it will not in any manner restrain or attempt to restrain any 
employee from belonging to the Union or from taking an active part in union affairs, and that it 
will not discriminate against any employee because of union membership or lawful union 
activity. No worker shall be discriminated against for upholding union principles or for serving 
on a committee, and he shall not lose his position or be discriminated against for this reason. 
Any employee appointed or elected to office in the union which requires all of his time shall not 
lose his established seniority with the MOA (seniority frozen) and shall be granted a leave of 
absence without pay for the duration of his term of office upon application. The MOA need not 
preserve the employee's position and will be obligated to return the employee only to a position 
in the department in which the employee was employed which is vacant and equal to or less 
than the position, which the employee vacated, and for which the employee is qualified. The 
right to return to a vacant position shall last for one (1) year from the commencement of the 
leave and shall be subordinate to any employment preference applicable to the position. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.11.2 Union Security 

A. The parties agree that it shall be a condition of continued employment that all employees 
of the MOA who are covered by this Agreement who are members in good standing of 
the Union shall remain members in good standing and that those employees of the MOA 
who are covered by this Agreement who are not members in good standing of the Union 
shall become and thereafter remain members in good standing of the Union on or before 
the thirty-first (31st) calendar day following the date of the employee's employment by 
the MOA or the effective date of this Agreement, whichever occurs later. 

B. The MOA will, fourteen (14) calendar days after receipt of a written request from the 
Union, terminate the employment of an employee who is alleged to have failed to 
maintain his membership in good standing as required herein. The request must be 
delivered to the MOA Director of Employee Relations or his designee, must state that 
the employee has failed to meet the membership requirements of this article 2.11.2, 
Union Security, and must request that the employee's employment be terminated. 

C. The Union agrees to indemnify, defend and save the MOA and its officers, agents and 
employees harmless from any liability or loss arising out of or in any way connected with 
termination of the employee's employment pursuant to the Union's written request. The 
Union may withdraw a termination request at any time before the expiration of the 
fourteen (14) day period by delivering a written withdrawal request to the MOA Director 
of Employee Relations or his designee. 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.11.3 Dues Check Off 

The MOA will deduct from the wages of those employees who have signed a dues check off 
authorization form approved by the MOA, on a monthly basis, the regular dues and initiation 
fees owed by the employee to the Union as certified by the secretary of the Union. The forms 
being used by the parties on the effective date of this Agreement are approved. The MOA shall 
forward such dues and initiation fees to the Union by the fifteenth (15th) day of the month 
following the month in which said dues are checked off. The MOA shall use reasonable care in 
checking off and forwarding said dues and initiation fees, but shall not be liable for any failure to 
do so other than an intentional, bad faith failure to forward said dues and initiation fees. The 
Union assumes all obligations and responsibility for the continued membership of its members 
and the collection of their dues. 



Article 2 .11.4 Stewards 

The Union may appoint such stewards as are set forth below. All stewards shall be 
working stewards . As scheduled by management, a steward may spend a reasonable 
amount of time during working hours without loss of pay attending to union business 
within the department. The duties and activities of the shop steward shall include 
handling of complaints and grievances and administration of the Agreement. All-efFor 
these duties. the shop steward's wages will be borne by the MOA and.,....:t:the hours 
worked in a shop stewardth is capacity will be counted as hours worked for determining 
overtime eligibility. Stewards must document the time spent on union business on their 
timecards. Shop stewards may be granted leave without pay, not to exceed two (2) 
days each year for training purposes with prior approval of the agency and the 
Employee Relations Director. Where there is more than one shop steward in a location, 
the Union shall designate one steward as lead. 

Recognized Stewards as listed: 

Cultural & Recreation Services: One Steward at Horticulture 
--Two Stewards at Parks & Recreation•·------ { Formatted: Indent: Left: 2.63" 

Maintenance. Anchorage 
One Steward at Parks & Recreation Maintenance, 
Eagle River 

When an off duty shop steward has to be called in to represent an employee, the shop 
steward will only be paid for actual hours worked . This shall not entitle the shop 
steward to call out pay. 
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Article 2.11.5 Visits to Employer Work Locations 

Non-employee Union representatives may visit only those MOA facilities or work locations 
occupied by employees, which the Union represents, and only on official business. Only union 
business representatives may visit MOA property during working hours. Non-employee Union 
representatives may not visit such locations in connection with union elections or other internal 
union affairs. With regard to each visit, the Union must provide the department/agency head, or 
designee, which controls the location with reasonable advance notice (not less than one (1) 
hour) of an intent to visit and the notice must specify the reason for the visit. The visit may not 
interrupt, distract or interfere with the work of employees. The department/agency head may 
refuse to consent to the visit if it would unduly interfere with the work of employees or activities 
of the department or agency, or terminate the visit if it interferes with the work of employees or 
activities of the department or agency. If the visit is refused, the department/agency head must 
reschedule the visit at the earliest convenient time. Union representatives may conduct 
meetings on MOA premises only with the consent of the department/agency head and only with 
regard to official business affecting the MOA, its employees and the union. Union 
representatives may conduct meetings of MOA employees during employee working time only 
with the express consent of the department/agency head whose employees would be affected. 
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Article 2.11.6 Jurisdictional Disputes 

Disputes which arise between the Union and another Municipal union concerning representation 
of employees may be presented by the Union(s) to the Employee Relations Board for resolution. 

~ 
" PubliC ~~ocal 71 

~9 /~ 



PUBLIC EMPLOYEES, LOCAL 71 

Article 2.11. 7 Administrative Notification 

The Union shall be notified in writing of any Municipal directive, memorandum, rule or regulation 
which cover or affect areas covered by this Agreement or which affect any group of employees 
working under this Agreement. The Union business representativefl~all be given adequate 
notice by the MOA prior to the time that any committee defined by this~reement is convened. 
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Article 2.11.8 Bulletin Boards 

The MOA shall provide bulletin boards and/or space on existing bulletin boards as reasonably 
requested by the Union. 
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Article 2.11 .9 Union Business Leave Bank 

A. There is created a Union Business Leave Bank which shall be administered 
by the MOA with a report of the balance and withdrawals provided to the Union 
Business Manager upon request. The Bank shall be established by a transfer of 
two (2) hours of cashable annual leave from each regular employee on the 
payroll of.Ry the MOA once each year on the second full pay period in January of 
each year; seasonal employees shall transfer one (1) hour of cashable leave for 
each season worked not to exceed two (2) hours per calendar year, and this will 
occur on the second pay period following hire Regular employees shall donate 
tv,co (2) hours of cashable annual leave and seasonal employees shall donate 
one (1) hour of cashable leave when the employee's balance is at least 10 (ten) 
hours or more and such leave shall be transferred to the Bank. The Bank will be 
capped at $25,000 (twenty five thousand dollars). 1200 hours. Time off on Union 
leave for negotiation purposes shall count as hours worked for the purpose of 
determining overtime eligibility within the workweek. 

Withdrawal requests from the Bank will be for purposes of contract negotiations, 
executive meetings, training sponsored by the Union, and other purposes as may 
be determined by the Business Manager. Requests for withdrawals from the 
Bank shall be made only by the Business Manager of the Union or designee to 
the Employee Relations Director on the Municipal Request for Leave Form. 
Cashable annual leave transferred to the Bank is final and not recoverable for re­
credit to an employee's leave account. 

g.,_ The union may elect to either utilize hours from the Union Business Leave 
Bank or reimburse the Municipality for any payments made by the Municipality to 
an employee for time spent performing services primarily for the Union, and the 
Union representatives employed by the Municipality \Viii maintain accurate time 
records which reflect the performance of such services. The Municipality shall 
provide an invoice to the Union showing hours spent performing union business 
at the employee's factored rate of pay. 

G]2. The release of employees for Union leave from duty shall be handled on the 
same basis as release from duty for personal leave, however, such release shall 
not be unreasonable withheld by the supervisor. 

CD. Shop Stewards may be granted leave without pay, not to exceed two (2) 
days each year for training purposes with prior approval of the department and 
the Employee Relations Director. 

D During the course of this Agreement, the Union may make a one-time 
purchase of Union Business Leave hours, not to exceed 300 hours, at an 
agreed-upon rate of $18.19 per hour. 
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The MOA and the U . Agreement each h nlon acknowledge that d . 
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Article 2.13 Amendment of Agreement 
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Article 2.16 Productivity 

The overriding consideration in the establishment of productivity standards is an honest 
day's work for an honest day's pay. Since the issue of assuring the community that they 
are receiving the best services for their tax dollars is of critical interest to both 
management and labor, labor recognizes that the establishment of such productivity 
improvements is the right and obligation of management. It is further reoognized that 
labor has a right to be informed and partioipate in the implementation of productivity 
standards. The Union will be informed in advance of any proposed change in 
productivity standards and given the opportunity to discuss the proposed change(s) with 
the MOA prior to implementation. 

Maximized productivity is recognized to be a mutual obligation of both parties within their 
respective roles and responsibilities. Work procedures, schedules and assignments or 
any other means ofincreasing productivity may be established and/or revised from time 
to time at the discretion of the Municipality so long as no right guaranteed employees 
under this Agreement is violated. 

The Union will oooperate and aotively enoourage represented employees to partioipate 
in produotivity and employee inoentive programs administered by the MOA. 

MOA 
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PUBLIC EMPLOYEES, LOCAL 71 

Article 2.17 Contracting Out 

For the purposes of this Article, "contracting out" shall mean the procurement of 
goods and/or services by the MOA or any agency thereof from sources other 
than municipal employees. The Union recognizes that the Municipality has 
statutory and charter rights and obligations in contracting for matters relating to 
Municipal operations. The right of contracting or subcontracting is vested in the 
Municipality. The right to contract or subcontract shall not be used for the 
purpose or intention of undermining the Union nor to discriminate against any of 
its members. The Municipality further agrees that it will not lay off any 
employees of an agency, who have completed their probationary periods and 
have regular employee status, because of the exercise of its contracting or 
subcontracting rights within that agency, unless as the result of a contract 
S!.Qproved by_ the Assembly under the Municipal Managed Competition Program 
("Program") dated September, 2013 or a substantially similar Municipal Managed 
Competition Program. Regular employees laid off as a result of the Program 
shall be paid a lump sum severance benefit of forty (40) hours of the employee's 
factored rate pay for every year of service if at least on~JJ) year of service has 
been completed at the time of lay-off. $ev_?rance _jlliy_ wiii...JJ.QL_exceed four 
hundre_QJ400) hours. 
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Article 2.18 Meet and Confer 

The parties agree that they will meet and confer in good faith at reasonable times and places 
concerning this Agreement and its interpretation or any other matter of mutual concern to 
employee representatives and the MOA. The parties further agree that any party to this 
Agreement may request, in writing delivered to the other party, that the parties confer within 
fourteen (14) calendar days after the date of delivery of the request, which shall specify the 
matter to be discussed. Union requests to meet and confer shall be delivered to the MOA · 
Director of Employee Relations. MOA requests to meet and confer shall be directed to the 
Union. The Union and the MOA Director of Employee Relations may designate who their 
respective representatives shall be at the meet and confer sessions. A refusal to meet and 
confer in response to such request shall be a violation of this Agreement. There shall be no 
obligation on the part of any party to reopen, modify, amend, or otherwise alter the terminology 
or interpretation of this Agreement, or to make any other agreement as a result of any such 
conferences, nor shall the requirement for such conferences alter the rights or obligations of the 
parties under this Agreement. The parties recognize that the success of the MOA in conducting 
the affairs of government and the job security of MOA employees and effective administration of 
this Agreement depends upon mutual cooperation and frequent and effective communication 
among all parties. To these ends, the MOA and the Union fully encourage and pledge 
themselves to friendly and cooperative relations at all levels and among all employees, whether 
or not covered by this Agreement. 
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Article 2.19 Provisions of Seasonal Employees 

A. Seasonal Employees are subject to Article 2.11.2, Union Security and Article 
2.11.3, Dues Check Off. 

B. Seasonal Re-Hire. Absent an unsatisfactory performance rating, Seasonal 
Employees will have preferential opportunity for subsequent seasonal 
employment in the same department and classification if the seasonal vacancy 
exists in the following season. Re-hire of seasonal employees can be 
accomplished directly between the MOA and the re-hire candidate. 

C. Higher Classification Opportunity. Regular full time employees, to the extent 
possible with regard to qualifications and competency, shall have priority 
seasonal placement in classifications of a higher range before employment of 
Seasonal Employees in that same classification in the same work unit. 

GC. Grievances. Seasonal Employees may file grievances up to and including Step 
II in the grievance process, if necessary, seasonal employees may utilize 
mediation to resolve disputes after exhausting the grievance process. Cost of 
mediation will be split evenly between the MOA and the Union. All grievances 
filed by Seasonal Employees, or about Seasonal Employees, or about seasonal 
employment, are expressly exempt from the arbitration provisions of the 
Collective Bargaining Agreement. 

€ 0 . Wage Step Progression. Seasonal Employees will advance from step to step 
within a classification pay range upon 1040 cumulative hol:lfScompletion of 180 
calendar days worked •.vithin the same classification. Seasonal employment in 
one classification does not accumulate wage progression credit towards wage 
progression in another classification and each one hundred and eighty (180) 
calendar days of employment under this collective bargaining agreement 
thereafter, provided there is no break in service longer than one ( 1) year. 

~£. Seasonal Leave. Seasonal Employees accrue Seasonal Leave at a rate of 5.31 
hours per pay period, exclusive of overtime and prorated OR-for actual hours 
worked paid based on an 80-hour pay period. Unused Seasonal Leave is 
cashable at 100% redemption rate at the termination of seasonal employment. 
Accrued Seasonal Leave expires with the termination of seasonal employment 
and cannot be carried forward into another employment period. 

I F Other Provisions of the Agreement. Seasonal Employees are entitled to 
overtime and shift differential as specified in Article 5. Seasonal Employees shall 
be paid the hourly wage rate for the classification in which they are working. 
Seasonal Employees are specifically excluded from participation in all other 
provisions of the Collective Bargaining Agreement between the parties, unless 
expressly enumerated in this Article. 

MG. Holidays. Seasonal employees are entitled to recognized municipal holidays as 
provided in this Agreement. Seasonal employees are not entitled to the personal 
holidays. Employees shall forfeit their right to payment for any holiday if they are 
not in an approved paid status for the entire shift on the last regular work day 
preceding such holiday and on the next regular work day following such holiday. 
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1. The hours paid as holiday pay are not counted as hours worked for the 
purpose of determining eligibility for overtime pay in the weeks in which 
the holidays fall. 

H. Probation does not apply to an appointment to a seasonal position since a 
person so appointed serves at the pleasure of the appointing authority and is 
subject to summary removal for any reason or for no reason. The MOA shall be 
the sole judge of a seasonal worker's ability, qualifications. competence. and 
performance. 



Article 3.1 
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Types of Positions. 

ARTICLE 3 
EMPLOYMENT 

The different types of positions are regular. temporary, and seasonal. 

//.'/7 
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Article 3.2 Employment Probation Filling Vacant Positions 

Vacant positions will be filled by legally mandated placement or reinstatement, transfer 
or demotion in lieu of layoff, recall from layoff, seasonal recall, hire/rehire, promotion, 
transfer, demotion, or demotion for disciplinary reasons:. ·Positions shall be filled as 
legally mandated or by the most qualified applicant as determined by the agency head. 
Municipality 
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Article 3.3 Position Vacancy Announcements 

A Contents: When recruiting for a vacant position. the position vacancy announcement 
shall include the classification title, pay grade and salary, description of the work to be 
performed. minimum qualifications. and other relevant information. 

B. Advertising: Position vacancy announcements shall be advertised as follows. 
1. Union Dispatch. The Union shall maintain a hiring hall and refer qualified 

applicants to the MOA when requested. The MOA agrees to use the hiring 
hall to obtain qualified workers necessary to fill classifications covered by this 
Agreement. 

When the MOA requests qualified applicants from the Union, the Union shall 
have forty-eight (48) hours (excluding Saturday, Sunday, and recognized 
holidays) to refer qualified applicants to the MOA. 

2. Concurrent advertising. In an effort to maximize efficiencies, the MOA may 
advertise position vacancies internally and concurrently with the Union and 
other externals sources. However, the MOA shall give priority consideration 
to internal applicants first as 'Nell as and then W--_Union referred applicants. 
The MOA may consider other applicants only if all internal and Union referred 
. applicants have been rejected. The agency shall not be provided other 
·applicants until internal and union referral applicants have been rejected. 

3. If the MOA hires outside of the hall, the successful applicant must provide the 
MOA with a notice of good standing dispatch from the Union prior to the start 
date. 

I yee~ L9Eal 71-
&~///.:::? 

// •• _::1 ~ 



PUBLIC EMPLOYEES, LOCAL 71 

3.4 Applicant Examination 
A. Eligibility. To be eligible for consideration, applicants must apply during the 

advertised recruitment period, meet the minimum qualifications and pass any 
job related examinations. 

B. Disqualification: Th.e MOA retains the right to reject any job applicant. 
Should the MOA reject any applicant, the reason shall be given in writing to 
the Union upon request.· Applicants may be disqualified by the Director or 
designee for the following, but not limited to: · 

1. Did not apply during the recruitment period~ 
2. Does not meet the minimum qualifications for the posted position; 
3. Application is incomplete or inaccurate;· 
4. Is Ineligible for hire/rehire by the MOA; 
5. Convicted of any crime involving moralturpitude within the last seven 

years; 
6. For positions that require driving, not meeting the minimum standards 

for driving convictions; · 
7. Last performance The employee's overall evaluation within the last 

12 m6rith was not at least average for those applying for promotionat 
least satisfactory; and/or · · 

' . . . . 

8. Disciplinary action (other than ari oral reprimand) within the last 12 
months. from date of acceptance of position. · 
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3.5 Preference for Selection 
In descending order, priority in filling vacant positions is as follows: 

A Legally mandated placement or reinstatement 
B. Transfer or demotion in lieu of layoff 
C. Recall from layoff, within two years ~A ; ~~ 
D. Demotion fGr disciplinary reasons· ~v,..,.L H .. ~ 
E. Transfers 
F. Promotions 
G. RecruitmentsHire.or rehire 

'oyees Loca~ 7): 
~p-y,s-

//.d f? 



PUBLIC EMPLOYEES, LOCAL 71 

Article 3.6 Selection 

Only the Director or designee shall make offers of employment (hire/rehire, recall from 
layoff, seasonal recall, transfer, promotion, or demotion). 
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Article 3. 7 Probation 

A. Duration 

1. Hire or Rehire. Employees who are hired or rehired into regular 
positions shall be subject to a probationary period. The probation_my 
period is one hundred and eighty (180) calendar days. 

2. Transfer. When an employee transfers to a position in the same 
department in the same classification, no probationary period shall be 
served. . Employees transferring to a different classification at the 
same pay grade in the department shall be required to serve .a one 
hundred and eighty (180) calendar day probation period. An 
employee who has not completed their probationary period shall 
complete the one hundred and eighty (180) calendar day probation in 
the new position. Employees who transfer to a position in a different 
department shall be required to serve a one hundred and eighty (180) 
calendar day probation_my period. 

3. Promotion. Employees who are promoted shall be subject to a 
. probationary period. The probation_my period is on~ hundred and 
eighty (180) calendar days. 

4. Demotion. Employees who are demoted shall be subject . to a 
probationary period. The probation_my period is one hundred and 
eighty (180) calendar days. When an employee is demoted to a 
position in a classification where the employee previously held regular 
status, no probationary period. shall be served, except in the case of 
demotion for disciplinary reasons. · 

5 . . Recall from layoff. · Employees who have been recalled from layoff 
shall be required to complete any probation . that was not completed 
prior to layoff. If the employee is recalled to a position in a 
classification that they have not previously held, a probation_my period 
shall be served. The probation_my period is one hundred and eighty 
(180) calendar days. 

6. Reallocation of Position. The employee in a reallocated position, 
whether by reclassification or range change, shall not serve a new 
probationary period. In cases where the employee is on probation did 
not complete a probationary period, they shall be required to complete 
the probation. 

B. Status Upon Completion of Probation 

Regular appointment to a position shall be made only upon satisfactory 
completion of the probationary period. The department head shall complete a 
probationary evaluation that the employee has performed satisfactorily during the 
probation. Unless action is taken by the department head to extend or separate, under 
section D of this article, the employee prior to the end of the probation period the 
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employee shall have regular status. The employee's commensurate pay increase shall 
be effective the day following the end of his probationary period. 

C. Probation Extension 

The probationm period of an employee may be extended for up to ninety (90) calendar 
days with the approval of the Director. No probationm:y period may be extended beyond 
ninety (90) calendar days. Notice of an extension and the reason for the. extension shall 
be provided to the employee in writing prior to the end of the probation period. 

D. Probation Separation 

Any time during the probationm:y period, when the department head determine the 
services of the employee · have been unsatisfactory, the employee may be separated 
from their position without right of appeal or grievance. The employee shall be provided 
written notification of the. separation. 

When an employee who. was promoted is not performing satisfactorily during the 
probationm:y period, consideration may-will be given to demote the employee into a 
vacant position for . which the employee is qualified consistent with Article 3.5. If the 
employee is demoted into a classification that they had not previously held, the 
employee will be required to serve a probationm:y period. The probationm:y period is 
one hundred and eighty (180) calendar days. If the employee is separated during the 
promotional probationary period, the employee's name will be entered on the recall from 
layoff list for the position the employee held prior to promotion. 

y es Local 72_./. 
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Article 3.8 Work by Non Employees Types of Additional Work Assignments 

The MO/\ may use the services of volunteers whenever and vvherever they may be 
offered, \Nithout violation of this Agreement. The Union and the employee, which it 
represents, join the MOA in encouraging citizen involvement in the betterment of 
Anchorage. The use of volunteers shall not directly cause the layoff of any bargaining 
unit member. 

A. Working Out Of Class: When an f;~mployee is temporarily performing work in 
a higher level classification within the bargaining unit, the employee shall be 
considered working out of class. 

1. -Regular employees shall have priority to work temporarily in higher 
level classifications before hiring seasonal employees. 

2. Employees who are temporarily assigned to perform work two (2) or 
more consecutive hours in a higher classification shall receive step 
one (1) in the higher classification or five (5) percent above their 
factored rate of pay whichever is greater. The employee's current 
base rate is utilized in determining if step (1) one in the higher 
classification is at least five (5) percent. 

3. Employees who are temporarily assigned to perform work in a lower 
classification shall be compensated at their factored rate of pay for all 
hours worked. 

4. When an employee is assigned tQ:f?€fform work at a higher 
classification on a temporary basis for 180 consecutive calendar davs, a 
permanent position will be created and filled by the Municipality in 
accordance 'Nith Article 3. 

4~. Employees who are assigned work in a higher classification for 
training purposes shall not be entitled to additional compensation. 
Only e£_mployees 'Nho are the acting as a sole operator and their 
performance is not being monitored without monitored supervision 
are eligible for additional compensation. 

5@. The MOA shall designate assign an employee to perform the duties 
of working foremenforeman or lead ff!-a-Rperson on a shift or job 'Nith 
regularly assigned 'Norking foreman or leadman when the regularly 
assigned working foreman or lead personff!-a-R is on leave or 
unavailable to perform their duty for at least two (2) hours, unless 
operational needs make the assignment unnecessary.:. 

B. Acting Assignment: Employee is temporarily assigned to act in a non­
represented or executive level position. 

1. When an employee is temporarily assigned to work two (2) or more 
consecutive hours in a non-represented or executive position they 
shall receive five (5) percent above their factored rate of pay. 
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Article 3.9 Filling Vacancies By Transfers, Promotions, Demotions, or Recall From 
Layoff 

Positions may be filled by transfer, promotion, demotion, or recall from layoff rather than 
requesting a referral from the Union. 

A. Transfer. Transfer is the lateral movement from one regular position to another 
regular position in the same class, a different class, a parallel class at the same 
grade or the same pay grade without a break in service. Temporary and 
Seasonal employees may only transfer to other Temporary or Seasonal 
positions. 

1. Voluntary. The employee may request a transfer to a vacant position 
within their department or to a different department. The employee shall 
submit a written request to their department head. The department head shall 
forward the request along with a recommendation to the Director for approval. 
The employee must meet the qualifications and if applicable an acceptable 
driving record for the position . When the employee is requesting to transfer to 
a different department, the Director will consult with the department head. 

2. Involuntary. A regular employee may be transferred to a vacant position 
within their department or a different department for an operational need 
without the consent of the employee's consent. witA--Such transfers must betAe 
approval approved of-Qy_the Director. The employee must meet the 
qualifications and if applicable an acceptable driving record for the position. 
The employee shall receive at least two weeks notice, unless the 
circumstances prohibit notice or the employee waives the notice. Involuntary 
transfers will not be used for Eagle River positions. This section does not limit 
the MOA's ability to temporarily assign an employee. 

B. Promotion. Promotion is the advancement of an employee from a position in a 
lower salary grade. Whenever practicable and in the best interest of the MOA, 
positions shall be filled by promotion. 

c. 

1. Promotion Eligibility: 

a) Employees must apply during the recruitment period; 

b) Employee must meet the qualifications and have an acceptable driving 
history if the position requires driving; and 

c) Successfully complete interview process and when applicable, pass job 
related examination(s). 

Demotion. Demotion is the movement of an employee to a position in a lower 
salary grade. 

1. Voluntary. The employee may request to voluntarily demote into a 
position through a written request or through a recruitment effort. Employees 
must meet the minimum qualifications, have an acceptable driving record, 
and successfully complete any examinations and/or testing. 
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2. Involuntary. The employee may be demoted as a result of disciplinary 
actions or in lieu of layoff. 

A. Recall From Layoff. Laid off employees shall have two (2) years recall rights within 
the department from which they were laid off. Recall from layoff shall be in order of 
seniority. An employee who has been laid off may be recalled to a position at the 
same pay grade or lower grade from which they were laid off. The employee must 
meet the minimum qualifications and any pre-employment criteria of the position for 
w 'ch they are being recalled. 
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Article 3.10 Seniority 

Seniority is utilized for layoff. recall from layoff. and for scheduling of vacation. 

A. Regular full-time employees shall be on a seniority list. · Seniority shall be 
measured from the original date of hire or rehire date for an employee who 
remains continuously employed. 

B. The employee who. has the longest term of service in the department as a regular 
full-time employee shall be first on the seniority list for purposes of vacation 
scheduling. 

C. If any employees share the same hire or rehire date, the tie shall be broken by 
applying the Union seniority tie-breaker formula in Appendix B. 

D. Seniority is terminated when the employee is no longer employed. 

E. Seniority Will be re-established when the employee is recalled from layoff. The 
employee's seniority will be adjusted for the time period in which the employee 
was laid off. 
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Article 3.11 Layoff 

A. Layoffs may be necessary due to the following, but not limited to: 

1. Elimination of a position; 

2. Material change in the duties and/or qualifications of the position for 
which the employee lacks the necessary skills, knowledge or aptitude; 

3. Funding; or 

4 .. Lack of work. 

B. Layoff Procedure 

Employees who are being laid off shall receive at least two (2) weeks advance notice. 
After notification of layoff the employee shall be provided the following options, in 
order: 

1. The employee shall be offered a vacant position at the same pay 
grade within the department for which the employee qualifies. 

2. The employee may elect to bump an employee who has less seniority 
in the same classification within the department. 

3. The employee shall be offered a vacant position at a lower pay grade 
within the department for which the employee qualifies. · 

4. The employee may elect to bump an employee who has less seniority 
in a lower pay grade forwhich the employee is qualified within the 
department. 

5. The employee may elect to be laid off. 

6. If the employee is laid off or elects to be laid off, the employee may 
receive severance pay in lieu of the two week notification period. The 
severance pay may be prorated based on the days and/or hours an 
employee may work in the layoff period. 

C. Eligibility for Recall 

1. An employee who is on a recall from layoff list shall be eligible for 
recall for two (2) years from the date of layoff. Acceptance of any 
regular position with the Municipality during the two years recall period 
shall satisfy the employees recall rights. 

2. A laid off employee shall have recall rights to the department from 
which they were laid off. The laid off employee is eligible to be 
recalled to same pay grade or lower pay grade from which they were 
laid off. The laid off employee must meet the minimum qualifications 
and successfully complete any pre-employment requirements. 



( 

PUBLIC EMPLOYEES, LOCAL 71 

3. If a laid off employee is offered a regular position at the same pay 
grade and they decline the position , their recall rights shall end. 

4. A laid off employee shall have preference over all applicants when 
filling regular positions as designated in Article 3.5 

5. Recall from layoff shall be in seniority order. 

6. The laid off employee must maintain a current phone number and 
address with the Employee Relations Department in order to preserve 
their recall rights. If a laid off employee fails to respond within five (5) 
working days of initially being contacted, all recall rights shall be 
relinquished. When the laid off employee is contacted, they shall 
report for duty within ten (10) day or the MOA may consider 
extinguishing recall rights. 
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Article 3.12 Work By Non-Employees 

· The MOA may use the services of volunteers whenever and wherever they may be 
offered. without violation of this Agreement. The Union and the employee which it 
represents shall join the MOA in encouraging ·citizen involvement in the betterment of . 
Anchorage. The use ofvolunteers shall not directly cause. the layoff of any bargaining 
unit member. · · 



( 

PUBLIC EMPLOYEES, LOCAL 71 

ARTICLE4 
HOLIDAYS AND LEAVE 

MOA 
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Article 4.1 Recognized Holidays 

New Year's Day (January 1) 
Martin Luther King, Jr. Day (third Monday in January) 
Washington's Birthday President's Day (third Monday in February) 
Seward's Day (last Monday in March) 
Memorial Day (last Monday in May) 
Independence Day (July 4) 
Labor Day (first Monday in September) 
Veteran's Day (November 11) 
Thanksgiving Day (4th Thursday in November) 
Day after Thanksgiving 
Christmas Day (December 25) 
One (1) Personal Holiday (Refer to 4.1.2) 
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I Article 4.1.2 Personal Holiday /\ccrual and Use 

Employees that accrued one ( 1) personal holiday in 2013 must use the personal holiday 
in a one ( 1) work day increment prior to December 31. 2013 or forfeit the personal 
holiday accrued. 

Effective January 1. 2014. and each January 1 thereafter. regular full time employees 
working a five (5) day eight (8) hour shift shall accrue an eight (8) hour personal holiday. 
Regular full time employees working a four (4) day ten (10) hour shift shall accrue a ten 
( 1 0) hour personal holiday receive eight (8) hours of non-cashable annual leave as a 
personal holiday. The personal holiday shall accrue on January 1st, each year and shall 
be based on the employees' status on that date. The personal holiday must be taken 
during the calendar year in which it is accrued or be forfeited. It has no cash value. 
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Article 4.2 Holiday During Annual or Sick Leave 

A recognized holiday occurring during an employee's annual or paid sick leave shall not 
be counted as a day of annual or sick leave. 

MOA 
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Article 4.2.1 Holiday Falling on a Regular Day Off 

For employees scheduled to work on a Monday through Friday schedule, when a 
recognized holiday falls on a Saturday, the preceding Friday shall be recognized 
observed as the holiday. For these employees, when a recognized holiday falls on a 
Sunday, the Monday following shall be recognizedobserved as the holiday. For 
employees working other than a Monday through Friday schedule, when the recognized 
holiday falls on the employee's first day off, the preceding, scheduled workday shall be 
recognizedobserved as the holiday. When the recognized holiday falls on the 
employee's second day · off, the following scheduled workday shall be 
recognizedobserved as the holiday. 

For employees working a modified work schedule (such as a 4/10 schedule), '•'vith a 
holiday falling on their regular day(s) off, the holiday shall be the employee's \\torkday 
immediately succeeding or preceding the employee's regular day(s) off. when the 
recognized holiday falls on the employee's first or second day off, the preceding, 
scheduled workday shall be observed as the holiday. When the recognized holiday falls 
on the employee's third day off. the succeeding scheduled workday shall be observed as 
the holiday. 

yees Local 7~1 .. l c; / 
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Article 4.2.2 Forfeiture of Holiday Pay 

Employees shall forfeit their right to payment for any holiday if they are not in paid status 
for the entire shift on the last regular work day preceding such holiday GF-and on the next 
regular work day following such holiday. Patterned call-in absences will not be 
construed as paid absences, unless a medical certificate is provided. 

~ Local~1 ~ ~~ 
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Article 4.2.3 Holiday Pay 

A. Except as modified by paragraph B or C below, full-time employees shall be paid 
eight (8) hours of pay at their factored rate of pay as holiday pay for each 
recognized holiday. All hours worked on a holiday shall be compensated at the 
employee's appropriate factored hourly rate with exceptions noted in 4.2. 

B. If a full time employee on an alternate schedule, .{i.e., ten (1 0) or twelve (12) hour 
daY-sl works on a holiday, the employee will receive regular pay for the hours 
worked and is entitled to ten (1 0) or twelve (12) hours of holiday pay, depending 
on their alternate schedule, at their factored rate of pay. 

C. If a full time employee on an alternate schedule (i.e., ten (1 0) or twelve (12) hour 
days) does not work a holiday, the employee is entitled to ten (1 0) or twelve (12) 
hours of holiday pay, depending on their alternate schedule, at their factored rate 
of pay. If a full time employee is 'Norking an alternate schedule and does not 'Nork 
on the holiday, that employee will be entitled to holiday pay equal to his or her 
scheduled hours for that day, i.e., if a full time employee on a ten (1 0) or tv.'elve 
(12) hour schedule does not 'Nork a holiday, that employee will be entitled to ten 
(1 0) or t'.velve (12) hours of holiday pay. 

D. In addition to holiday pay an employee shall be paid for work performed on a 
recognized holiday at the factored straight-time rate unless the employee is 
eligible to receive overtime pay in the manner stated by Article 5.3. 

oyees Lo~a1.71_./ 
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Article 4.3 Paid and Unpaid Times Off 

The Municipality will provide eligible employees with reasonable periods of paid time off 
in accordance with the accrual schedules for annual and sick leave. Additionally, 
employees will be eligible for specified periods of paid time off for military duty, court 
duty and bereavement leave for members of their immediate family. Seasonal 
employees are &ffiitlsd to eligible for leave under Article 2.19. Under the conditions 
specified in this article, the Municipality may approve periods of unpaid time off to allow 
employees to meet personal, edu~al, family or medical needs. 

~~ 
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Article 4.3.1 Accrual of Annual Leave 

A. Annual Leave Accrual Rate 

1. Full-time employees hired prior to July 1, 1991, shall accrue annual leave at the 
following rate: 

11 + years of service 12.5 hours per pay period 

2. Beginning the first full pay period on or after Assembly approval, full-time 
employees hired after June 30, 1991, shall accrue leave at the following rates: 

a. Cashable Annual Leave 

0- 2 years of service 
3 - 5 years of service 
6 - 1 0 years of service 
11 + years of service 
20+ years of service 

6.15 hours per pay period 
6.77 hours per pay period 
9.23 hours per pay period 
11.85 hours per pay period 
12.5 hours per pay period 

3. If an employee is in a paid status for less than eighty (80) hours in a pay period 
then the above accrual rates shall be pro-rated based on actual hours paid +he 
above accrual rates are pro rated based on actual hours paid in each pay period, 
excluding overtime. 

If any change occurs in the length of the pay period, the accrual rate per pay period will 
be adjusted to result in the same annual accumulation rate as that stated above. 

Public Em ~es Local 71 
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Article 4.3. 1 Accrual of Annual leave 

B. Annual leave Accrual While on Leave 

Leave accrues during the period of time an employee is on paid leave. Employees 'l.'ill 

not be able to use leave accrued 'Nhile on leave· until they return to work for one 
complete shift. Such additional accrual shall be canceled if the employee fails to resume 
duty on completion of his authorized leave. Leave does not accrue during periods of 
injury leave or leave without pay. · 

C. Annual Leave Accrual Limits· 

. I Accrued and unused leave may be carried over. from one year to the next for the 
purpose of accumulating an Annual Leave Account, or reserve; however, as of the last 
full pay period on December 31 of the calendar year an employee may not have more 
than 480 hours leave to his credit. 

D. Sick leave Accumulation. 

Sick leave does not accrue separately, like annual leave, on a regular basis; it 
accumulates through conversion of excess of hours of annual leave to sick leave as of 
the last pay period of the year first pay period of the new calendar year. 

MOA ~h I > /..1&--/1.3 
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Article 4.3.2 Regular use of Annual Leave 

A. An employee shall be allowed to use any amount of accrued leave at the time he 
or she desires that will not be detrimental to agency operations, as determined by 
the Agency Head. Agency Heads shall establish a vacation leave schedule no 
later than January and shall give consideration to total municipal service in 
determining such schedules within each work unit. · 

B. Every calendar year, full-time employees must take at least eighty (80) hours of 
annual leave which must be taken each year by the last pay period of the year.ey 
the last pay period of the year. This limitation shall not apply to new employees 
until the second (2nd) last pay period of the year December 31 following their 
date of hire. Employees who fail to take the full eighty (80) hours of annual leave 
shall be considered to have forfeited those hours as if they had been taken. The 
difference between the hours taken and eighty (80) hours shall be subtracted 
from the employees' annual leave accounts at the end of the year. Forfeited 
hours shall be donated to the Union Leave Bank. The .difference between the 
hours taken and eighty (80) prorated hours shall be subtracted from the 
employees' annual leave account at the end of the year first pay period of the 
new calendar year. 

It is the responsibility of the Agency Head to ensure that work is conducted and 
leaves scheduled so that each employee shall have the opportunity to use his 
leave.:. at a time that most nearly meets his desires. 

C. Whenever, in the opinion of the Mayor, it is not feasible or in the best interest of 
the service to grant earned leave to an employee, the Mayor may authorize 
exceptions to accumulation rules or cash in lieu of leave not to exceed eighty 
(80) hours in any calendar year providing the employee shall retain at least 
eighty (80) hours of leave in his account. 

D. Cash-In 

Subject to the availability of cash and normal budgetary limitations, cash in lieu of 
accrued cashable annual leave may be obtained twice each calendar year by submitting 
a request in writing to the employees' Agency Head provided the employee retains at 
least eighty (80) hours of annual leave in his or her annual leave account following cash 
payment. 

E. Donation of Leave 

If an employee experiences a life event that necessitates a leave donation, it will be 
approved pursuant to MOA Personnel Rules (3.30.153.D). In an effort to minimize the 
financial impact of any leave 'Nithout pay to the employee, a request to solicit leave 
donation should be requested in advance. Leave donations are not retroactive in nature. 
If the employee does not qualify for leave donation, fello'N employees have the option to 
cash in leave to give to the employee as aii(YNed in 4.3.2(D), Cash ln. Only cashable 
annual leave may be donated. Employees may donate annual leave in accordance 'Nith 
this policy •nith prior approval of the Employee Relations Director. Leave may be 
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donated by represented employees for the conduct of Union business. Employees shall 
retain at least eighty (80) hours of annual leave in his annual leave account following 
cash payment and/or leave donations. 

E. Donation of Leave 

An ·employee may donate cashable annual leave to a fellow employee who is 
qualified under the MOA's Leave Donation Program. employer's then current 
leave donation policy. 

\ 
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Article 4.3.3 Annual Leave Conversion and Cash-In 

A. Cash-In 

All hours of cashable annual leave in excess of 480 hours, unless committed, or 
converted to cashable sick leave under Subsection (B) below, shall be paid in cash to 
the employee on the first pay period· of the new calendar year. 

B. · Sick Leave Conversion · 

Upon the written request of the employee prior to December 31 as of the last full pay 
period of the calendar year, up to eighty (80) hours of excess cashable annual leave 
may be committed each year into a separate cashable Sick Leave Account which shall 
have a cash-in value upon separation. 

·C. Ad•lance Leave Pay 

. The Controller's Office shall provide for l\d'.'ance .Leave Pay 'llhen the request is 
· submitted . in 'Nriting tv.m (2) 'Neeks in advance of the scheduled leave period and is 
· approved by the Agency Head. 

D. Annual Leave at Termination 

Upon termination for any reason employees shall be entitled to payment for unused 
cashable annual leave· balances. Such payment shall be made at the rate of 1 00% of 
the then current value of the employee's leave balance based upon his factored hourly 
rate at time of termination. · Non-cashable annual leave shall be forfeited upon· 
termination. 

MOA ~-I~A> 
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Article 4.4 Non Cashable Annual Leave 

Effective the first full pay period on or after ,A,ssembly approval non cashable leave 
balances shall be frozen. Employees may continue to use this leave in accordance 'Nith 
Article 4.3.2, Regular Use of Annual Leave, until the balance is exhausted. 



PUBLIC EMPLOYEES, LOCAL 71 

( Non Cashable Sick b ., eave Account 

Non cashable sick leave ac . ~ashal>le sisk leave an • saunts were frozen lor lh 

Article 4.5 
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Article 4.6 Cash Value of Accrued Leave 

A. Annual leave has no cash value, except as provided in 4.3.3 while an employee 
remains actively employed. 

B. Upon termination for any reason, employees shall be entitled to payment for their 
unused annual leave balance based on their factored rate of pay at the time of 
termination. 

C. Cashable sick leave available under 4.3.3 B shall be paid to employees based on 
the factored rate of pay at time of cash-in or usage. 
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Article 4.7 Bereavement Leave 

A RFegular full time employee shall be granted three (3) working days of paid 
bereavement leave for bereavement of a deceased an-immediate family member while 
in Alaska, or four (4) working days if travel out of state is required., for a deceased 
member of the immediate family. The definition of "immediate family" for the purpose of 
Article 4.7 Bereavement Leave, shall be: spouse, child, mother, father, brother, sister, 
grandmother, grandfather, grandchild, father in law, mother in law, brother in law, sister 
in la\v, son in law, daughter in lm.v, step relationship, person for whom the employee 
has been appointed as legal guardian, same sex domestic partner as defined by the 
MOA, and/or other family member •.vho resides permanently with the employee. Such 
Bereavement leave shall i-s-not be deducted deductible from the employee's accrued 
annual or sick leave account,_; however, 8 at the employee's request, annual etJ::tef 
awropriate leave may &l:laU-be approved. for up to fourteen (14) calendar days 

oyees Local 71 
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Article 4.8 Blood Donation Leave 

Employees shall be eligible for leave entitled to four (4) hours of paid time off per 
calendar quarter to donate blood, in accordance with the procedures outlined in MOA 
P&P 40..,1 effective March 8, 1996. 

Public Emp es Local 71 MOA 
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Article 4.9 Court Leave 

&_Employees called for jury duty shall be treated as being on approved paid court tiH=Je 
e.ff leave. Service in court when subpoenaed as a witness for the Municipality or to 
testify as an expert witness in a matter relating to their position with the Municipality or to 
testify in a matter directly related or as a result of their employment with the Municipality 
will be treated the same as jury duty. Fees paid by the court, other than those for an 
employee's appearance at anv time outside the employee's regularly scheduled shift, for 
travel, parking and subsistence allowances, shall be treated in accordance with 
Municipal policy. 

B. An €...@mployees shall provide theif ageoc-y-department head with a copy of a notice of 
call for jury duty e-F-a-&l:ll~Ger:h3-4'-B€1Bi-l:h>:J§-tf+eii-aUe-RaaP.Be-ifl--G&l::lf-i-immediately upon 
receipt by the employee. When excused or released from jury duty for the day, the 
employee shall return to work immediately, allowing for delay for the period of time 
reasonably necessary to travel to and from home to change into work clothing. 
Reasonably necessary paid time is not to exceed thirty (30) minutes. 

Q.,_Employees called to court or jury duty shall be temporarily reassigned to a day shift 
~~~-GF--the- day(s) of SI:JBR-GGHR:--Bfduring the period of time when 
required to call in for jury, while seated on a jury, or when subpoenaed. dilly--a-RB--&I:Iali--Be 
cempe-R-Sa-tw.....at-tl:te+r-faetoree----r:at-e-ef pay; pfev4ee-d--tl=lat such ea.ys-are part-o-f-ti-1Gif 
fe§i:Harly-sshOO.u.lee-werkwee*:---St:!Gh paie time off shaii--Be-fer-tlie-Re-l::lrs the emf)le.yGB 
was otheFV.4se-sGhe0-u1eG-tft-Vve-rk-aA€l--£t-lall--r,.et-J:te-eeooGte4-ffBh~e em plB.yee'B 
pef&8~Ha~-lealJe-aBBGI:lflt-: 

~fl'lf.ile-yees-.sa~!Btl-fef-GfH:lf.t--ef-j.ury--.0Hty-iR--ffie--mG rn i ng s ha+!--Fepeft-ffifeGt+y-t-e-tlie 
Gle-r-k:-Bf--tlie-GGHr-t-Fatlier-t~:ta-R-tBe--joo-s}t&.-.lNf:leR--O*Gt!sed-er--f01eased--f:refH-jHl:y--E!Hty 

fef--l:Be----day,--t.Be--eH+piByeG-fi-ta.y--eelay-Fef3G~ef-WBfl{:--fer---the-per:ie4--Bf---Hme 
r-eawr-ta~sar-y-tB--GAaHgtHHt-e-wer-k-Gle-th4Hg-: 

th----Gtlr-4=1§-Getlft--feave,empleyees sha+l-be paid theif-faGtefw-r-ate--Bf-pay~e-s-pa.fEI-te 
tlie--employee by the-seurt, excl~vel, parl{-j~tef!Ge--a+IBwaoc-es, 
shall be-4eductGE:l-eHeH4-i-Ued-i-R accorda-RGG-wi-th MO/\ P/P- 40 15. 

D. Employees shall be paid their factored rate of pay for any time they are scheduled to 
work and are required to report to jury duty. 

Em~s~jJ1 
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A. Any regular employee who is ordered to report to active duty training or active duty in 
the Army. Navy, Air Force. Coast Guard. Marine Corps, National Guard or organized 
military reserves of the United States shall be allowed up to +r:-.Bmt~-f--€4"--l:A-e- o. b::.3-r-;ch oF 
GGff}fJG-R-8-{+t:--Bf the U.S. t\Fffie4--F-8fC-BB, a-n.fi~-f+a&-Fe&s}ve~ty-8~~c.8-Bi=Efef&-ffi 
atte-A-El-mil+-taFY-P3idduty, sr:2Jl-.-l;e-allew.£'JB-t:-p-te-fifteen (15) working days leave per 
calendar year for such purpose. During such leave, employees shall be paid the 
difference in their factored pay and their military pay. Such military leaves shall not be 
deducted from accrued annual leave. Employees ordered to attend additional periods of 
military duty may take annual leave or leave without pay for such duty. 

B. Military leave without pay. 

1. An employee ordered to active military duty shall upon request be entitled 

to up to four years of military leave without pay for the purpose of fulfilling 

the employee's military commitment. An employee so ordered may 

request up to a one-year extension if the employee's military commitment 

exceeds four years. 

2. An employee placed on leave without pay under this subsection will: 

a. Remain a Municipal employee. 

b. Be reinstated in accordance with Article 3. 

c. Have the opportunity to purchase health insurance in accordance 

with the health plan and federal and state law. 

d. May elect to use paid annual leave or elect leave without pay. 

3. A reinstated employee shall be reemployed in such a manner as to give 

the employee such status in employment as the employee would have 

enjoyed if the employee had continued in that employment 

4. An employee placed on military leave without pay may be replaced by 

temporary or substitute employees. depending on the needs of the 

agency and the anticipated duration of the leave 
5. To the extent that an employee is guaranteed rights under federal or state 

law which exceed the benefits contained in this subsection. the applicable 
law will apply. 
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Article 4.11 OeeupatienaiiBjury/Diness Injury Leave 

A. Any regular employee 'Nho experiences an injury/illness in the course of 
performing work duties, and 'Nho receives Workers' Compensation benefits due 
to that injury, shall be eligible for injury/illness leave as provided in the provisions 
of this Article. If an employee fails to return to work 'Nithin one (1) year after the 
date of the original injury, the Director of Employee Relations, or his designee, 
may terminate the employee's employment. An employee 'Nho is temporarily 
unable to perform regular job duties due to the occupational injury/illness, 'Nill be 
offered a temporary light duty assignment for which he is qualified and capable 
when the physician provides a written release to 'Nork 'Nith restrictions. If an 
employee performs a temporary light duty assignment, he shall be compensated 
their factored rate of pay. Light duty assignments 'Nill not exceed five hundred 
twenty (520) hours (either in a block period of time or intermittently). 

B. While an employee is receiving VVorkers' Compensation time loss benefits 
administered by the VVorkers' Compensation Third Party Administrator, on injury 
leave, health and life insurance coverage shall be continued in the manner 
prescribed by the Director of Employee Relations, or his designee. 

C. If a medical provider determines an employee is unable to return to work due to a 
work related injury/illness, the employee 'Nill be placed on leave. If the employee 
is scheduled to work, the employee may elect to use paid leave to satisfy the 
requirements of the Workers' Compensation waiting period, not to exceed 
three (3) days. If the employees' disability extends beyond twenty eight (28) 
calendar days, the employee shall be compensated for the first three (3) days of 
time loss by the Worker's Compensation Third Party Administrator in accordance 
'Nith the Alaska Workers' Compensation Act. The employee 'Nill receive any 
eligible time loss benefits (wage replacement) from the V'lorkers' Compensation 
Third Party Administrator. The MOA will not replace leave used for this purpose. 

D. Employees released to temporary light duty are encouraged to schedule 
injury/illness related medical appointments during off duty hours. If the employee 
is unable to schedule the injury/illness related medical appointment during off 
duty hours the employee shall be released from work and allo•Ned reasonable 
time to attend the appointment, up to a maximum of four (4) hours per week, 
including travel time. The employee shall return to •Nork for the remainder of the 
shift following the medical appointment unless approval not to return to work is 
ebtaffied from the employee's supervisor. 

Employees released to full duty are encouraged to schedule injury/illness related 
medical appointments during off duty hours. If the employee is unable to 
schedule the injury/illness related medical appointment on a day off, during off 
duty hours, the employee shall be released from work and allowed reasonable 
travel time to and from the appointment, up to a maximum of two (2) hours, 
including travel time, within the first thirty (30) calendar days after release to full 
duty. The employee shall return to •Nork for the remainder of the shift folloY.'ing 
the medical appointment, unless approval not to return to work is obtained from 
the employee's supervisor. 
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In either case, the employee is required to provide the supervisor with 
documentation that the medical appointment was attended and 'Nas due to the 
occupational injury/illness. If documentation is not provided, the employee will be 
required to utilize paid or unpaid leave. This Subsection is only applicable for 
one (1) year following the date of the original injury/illness. 

E. The Municipality's responsibilities under this Article shall terminate upon the 
occurrence of any of the following: 

1. ,r.,s of the date on 'Nhich the employee is declared by a physician to be 
permanently disabled, or in which a retirement plan commences to make 
disability or retirement payments to the employee; 

2. As of the date on which the employee returns to 'Nork with an unrestricted 
medical release, or on 'Nhich he first engages in any occupation for v~age 
or profit other than alternate duties for the MOA; 

3. At the end of one (1) year follo1Ning the date of the original injury/illness; 
however, the time the employee spends performing unrestricted duties 
shall not be included in calculating the one (1) year period; or 

4. Cancellation/denial of the employee's Workers' Compensation claim. 

F. An employee who sustains an occupational injury/illness shall satisfy the 
following conditions: 

1. The employee shall make a complete report of the injury/illness to the 
MOA, including all forms and documentation; 

2. The employee shall cooperate 'Nith the Director of Employee Relations, or 
his designee, to prepare and submit all forms and information related to 
the employee that the Director may request; and 

3. The employee shall coGf)erate fully with the Municipality's \'Vorkers' 
Compensation Third Party Administrator. 

G. An employee who has been medically declared to be permanently unable to 
return to their regular job, or who has not returned to their job in a full duty 
capacity for one (1) year follmving the date of original injury/illness, may be 
medically separated from MOA employment. 

An employee who has been previously released to full, unrestricted duty, and 
vvho is not 'A'Orking one (1) year from the date of the original injury/illness based 
on the same Workers' Compensation injury/illness, 'Nill be evaluated on a case 
by case basis and may be medically separated from MOA employment. 

Every effort will be made by the MOA to assist the employee with eligibility 
benefits and to offer other MOA employment in vacant MOA positions for which 
the employee is qualified. 
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4.11.1 Eligibility. 

Any regular employee shall be eligible for injury leave who (1) is injured in the scope of 

employment and is unable to fully perform the duties of the employee's job classification. 

and (2) receives time loss benefits under the Alaska State Workers' Compensation Act 

as a result of that injury. The employee shall provide the municipality's worker's 

compensation administrator with all requested documentation. 

4.11.2 Period of eligibility. 

All injury leave, including light duty, expires one (1) calendar year from the date of the 

original injury. If an employee is unable to perform the duties of the employee's job 

classification with or without a "reasonable accommodation" for a qualifying disability 

under the Americans With Disabilities Act (ADA) within one (1) calendar year after the 

date of the original injury, the Director may terminate the employee. An employee shall 

not be eligible for injury leave or any light duty for any recurrences or exacerbation(s) of 

the original injury after the one (1) calendar year has elapsed, unless part of a 

"reasonable accommodation" for a qualifying disability as defined by the ADA. 

4.11.3 Light duty. 

An employee on injury leave who is unable to fully perform the duties of the employee's 

job classification may be required to perform modified or alternate duties if available and 

at the discretion of the Agency Head. The employee shall be capable and qualified to 

perform the assigned work. The employee shall be compensated at the employee's 

factored rate of pay. Employees may be assigned to work light duty. 

4.11.4 Medical appointments. 

An employee on light duty who is working full time is encouraged to schedule doctor's 

appointments during off hours. If an employee is unable to schedule injury related 

medical appointments during non-work hours, the employee shall be released from work 

for no more than two hours per week, including travel time, for one year from the date of 

the original injury. The employee shall not be charged leave for those two hours per 

week. The employee shall return to work for the remainder of the shift following the 

medical appointment. 

4.11.5 Health and insurance benefits. 

An employee who is on injury leave and receiving Workers' Compensation time loss 

benefits shall maintain health and insurance benefits. The employee shall be responsible 

to pay the employee portion of the employee's elected benefits. 

4.11.6 Waiting period. 
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An employee may elect to use the employee's paid leave or leave without pay to satisfy 

the three day waiting period reguirements of the Alaska State Workers' Compensation 

Act. 

oyees Local 71 

/~/~~3 
/.5"--::.s-~ 



PUBLIC EMPLOYEES, LOCAL 71 

Article 4.12 Leave Without Pay 

Leave without pay may granted 
by the Director of Employee Relations, or h+s-designee, upon request bv the employee 
and recommendation of the department head, and upon consideration of the particular 
needs of the employee and the department in\letveG. Leave and benefits shall not 
accrue during leave without pay except as provided in this Article. The employer­
employee relationship shall be 
maintained during a period of leave without pay, but no other compensation shall be 
paid by the-MGA municipality. 

Article 4.17 provides for family leave. Additional periods of leave without pay directly 
following family leave may be requested by an employee and may be approved by the 
director upon recommendation of the agency head. The periods of unpaid family leave 
will count toward the maximum periods of leave without pay available under this article. 

Leave without pay may be requested however. with the exception of military leave 
without pay, approved leave without pay may not exceed one hundred and eighty (180) 
calendar days during a rolling three hundred and sixty-five (365) day period, unless 
otherwise provided by law. 

Public Emplo ees Local 71 
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Director of Employee Relations, or designee, may grant 
~,leave without pay to employees who request such leave when: 

1. The employee has stated a legitimate personal reason to support G-A 

Ri-s!l=tc4the-_leave request application; 

2. The agency department head certifies that the aseR-GY--department is able to 
perform adequately if the leave is granted; 

3. The employee has exhausted J:J.ffi annual-.12illQ_Ieave accounts; 

4. The initial leave is granted for no more than three ~ ninety (90) 
calendar days, with the possibility of one (1) extension for an additional 
~-ninety (90) calendar days upon the same conditions; and 

5. For periods over 30 consecutive days, +!he employee shall-may be enif!++eff} 

eligible to receive medical and life insurance benefits~f he pays--fef-t.l:teffi 

Ge<:',sf§fH30 in accordance with the applicable Plan. 

' 

MOA 
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4.12.2 Replacement Of Employee On 1~,x-ss-;n.a+-Leave Without Pay: 

Employees on approved pBFssnaJ--Ieave without pay may be replaced by 
sea-s-e-AaHemporarv-8F--fHW·4i+t+e employees, depending on the needs of the d<:rl::5+l~rv 

department and the duration of the pers&r:laf--leave without pay. 

Gf--t_.f:te~~ :JPrfGi ~ 3! it~:, r -H.i-ct---C-BHi-f.h?rFa-fi.{f3--·1r:H7&i.:!Jf7Ff-;---}f JV-3~·k3,-8R4-~f---r-tGi:-tR-8-·-Gti-~-YBB· 

&P.-sH--~te4-a&-·R·av.¥.~--fJ.88+-=t-~a}B--&ff ::! :lG--s.!:ta-!~---t;e--s-H§{B+€Het-ffi-··{3ffi~Bp=t-f~Prt--fR 

a&e-G-rda r;%}_-wi-tR-ttie-FrtP.-s+&Fr&·-8f--+\fUe1B---3·~-+--c7BH--AR-G--Recal! ~r-GFR---b:a-ysth 
Employees shall resume their positions upon completion of the approved leave 
without pay. 

~2:~ 
/ t:/.. ~ .::J. 
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PUBLIC EMPLOYEES, LOCAL 71 

lime employees d' j v~ \"Jithout pay may be-E>Fr+iBi.~ated duration ~·~~dr~g u~en the need~~c~hd by seasenal er full 
-ornt a regular em~l ' e eave wrtheut ~ay. If it h e b agency anrJ-!Re 
,ay, the agency ceeyee te re~lase the em~leyee onas een necessary to 

eemparable pesition w~:•;:d shaU a~peint returnin~a~sal iaave withool 
agency ef the Munic'pan' . e agency, er arrange for . mp oyees te a 
tAe-em 

1 
' '"' rn a com "fl!'Glfllrneffi4n ,p.oyee shall be treated a o;;-parable pesition, it availab' an;ther 

,e employment in a""O'da s avmg been laid off and .e,aBd " net, 
Recall From layolh oo ' nee wrth the previsions of ' f shall be eligible fer . nr IGie 3.6, Lavoff II d , ,,n 
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fh-- A maximum of one (1) vear mav be qranted for edusat~av-:-

fer health-a.Ad-f.A.s.uranoe coverage, as determined by the Director of Employee 
Relations, or his designee. 

Employees on approved educational leave v.4thBut pay may be replaced by 
~ull time employees, depenGiR§ en the need of the agency and 
the-dtlration of the eduoationa~~all resume 
their positions upon----Gempletion of educational leave 'Nithout pay. If it has 
been necessa-ry to appoint a regular employee to replace the employee on 
education leave \Nitheut pay, the agency concerned shall appoint returning 
omployoes to a compar-able position '.Vithin the agency, or arrange fof 
appointment in another agency of the Municipality in a comparable positfoR,if 
available, and if net, the employee shal-1-be-tfeated as having been laid off 
and shall be eligible fer re employme-n-Hn accordance 'Nith the provisions of 
Article 3.6, Layoff /\nd Recall From Layeff.:. 

yees Local 71 
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Article 4.16 Programmed Leave Without Pay 

A. Requirements: If an a§BRGY department -head suspends the work performed by an 
employee for more than one (1) week, but no more than eight (8) work weeks in a 
calendar 
year, the employee may choose to be laid off pursuant to Article 3.6 of this 
Agreement, or to take programmed leave without pay, if that option is offered by 
the Director of Employee Relations, or his designee. An employee who is on 
programmed leave without pay may choose to use annual leave for any portion 
of that leave. 

B. Duration: No more than sixty (60) days of programmed leave without pay shall 
be available pursuant to any one suspension of work by an agency head. 

C. Benefits: An employee on programmed leave without pay shall continue to 
receive life and health insurance coverage, as determined by the Director of 
Employee Relations, or his designee, but annual leave shall not accrue during 
that time. 

D. No Employee Replacement: No employee on programmed leave without pay shall 
be replaced at any time by reason of such leave, nor shall the work of his or her position 
be assigned to another employee. 

yees Local 71 
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Article 4.17 Family Leave 

It is the policy of the Municipality to comply with the provisions of +1he Alaska Family 
Leave Act (AFLA) (AS 23.10.500 - .550) and the Family and Medical Leave Act CFMLA) 
of 1993 (FMLA) (29 C.F.R. 825Public Law 1 03-3) provides an eligible employee job 
protection lea'ie for certain family and medical reasons. This article is ·intended to comply 
with the requirements · of those Acts . The terms used in this article have the meanings 
defined .in those Acts. Leave as described in FMLA. AFLA. or both is referred herein as 

· family leave. 

A. . Family Leave Eligibility 

1. An AFLA eligible employee shall have been employed by the Municipality 
· for at least 35 hours a week for at least six (6) consecutive months or for 

· . at least 17.5 hours a week for at least t\velve (12) consecutive months 
immediately preceding the leave. · 

· 2. A FMLA eligible employee shall have worked for the Municipality for 
1,250 hours during the past twelve (12) consecutive months, immediately 

3 .. 

4. 

preceding the leave. · 

Eligibility for Family Leave is not gender based and is available to both 
male and female employees. · 

In all circumstances, it .is . the Municipality's responsibility to invoke the 
employee's Family Leave entitlements and protections upon receipt of 
. information that the eligible employee is requesting leave for a qualifying 
family leave condition, commencing with the first day of Family Leave. 

+he parties recognize that in the event that an employee is eligible under both 
AFLA and FMLA, such entitlements shall run concurrently. · · 

~~ 
MOA 

54-(/r? 
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Article 4.17 .1 Family Leave Entitlement and Notice Requirements. 

A. An eligible employee shall be entitled to job protection leave for the duration of 
leave entitlement pursuant to the Federal Family Medical Leave Act, for any 
approved qualifying reason pursuant under the Federal Family Medical Leave 
A4 

B. An eligible employee shall be entitled to job protected leave for the duration of . 
leave entitlement pursuant to the Alaska Family Leave Act, for any approved 
qualifying reason pursuant under the Alaska Fam.ily Leave Act. 

C. limitations on Eligibility. An employee'~s eligibility for Family Leave for birth or 
· placement of a son or daughter expires 12 months after the birth or placement. 

D. Where the need for Family Leave is foreseeable based on an expected birth or 
. placement or for planned medical treatment; the employee shall provide the 
· agency head with not less than 30 days'~ notice before the date the leave is to 
· begin. However, if such notice is not possible, the employee shall provide such 

notice as is practicable. ·Family leave shall be granted to eligible employees ih 
accordance with the requirements of FMLA and/or AFLA, except to the extent 
that other leave . options provide a ·family leave benefit more generous to 
employees than FMLA and/or AFLA. 

,A,rticle 4.17.2. Certification 

Employees requesting . Family Leave shall provide · certification of ·the 
circumstances on which the request is being made including the statement of a 
health care provider of the employee'~s pregnancy, spolise'~s pregnancy or a 
serious health condition of the employee ·or the employee'~s spouse, scin, 
daughter or parent and documentation of placement or adoption proceedings. 

B. · Prior to returning to work, employees who have been · on Family Leave due to 
their own serious health condition shall present a certificate from the emplbyee'~s 
health care provider that the employee is able to resume work. 

Article 4.17.3 Measuring Period 

The t\velve (12) month period during which an employee is eligible for Family Lea'le .· 
shall be the "~rolling"" 12 month period measured forward from the date the employee's 
first Family Medical Leave begins. · 

I ( .' 0$ 
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Article 4.17.4-~Coordination with Other Leave 

A. 

B. 

Employees requesting Family Leave shall first exhaust their accrued annual and 
si-Gkeligible paid leave before utilizing leave without pay. . However, at the 
employe~~s discretion, a maximum of forty (40) hours of accrued annual leave 
may remain in the employee!~s leave account. 

,A,n occupational injury/illness resulting in time loss from work is considered 
Family Leave because of a serious health condition that makes the employee 
unable to perform the functions of his job. Family leave under these conditions 
run concurrently with VVorkers' Compensation time lossOccupational injury/illness · 
leave is considered family leave if it is a serious health condition that makes the 
employee unable to perform the function of the job. 

Employees who have exhausted their Family Leave may request h!eave 
Wwithout PQay under the provisions of sections 4.12 and 4.14. The leave 
without pay may be requested by an employee and may be approved by the 
director upon recommendation of the agency head. The period of family leave 
will count toward the maximum periods of leave without pay available. 

Eligible paid leave includes the following: Cashable annual leave. cashable sick, 
and non cashable annual. 

mployees Local71 
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Article 4.17.(;-~Benefit Entitlement A/_~ 
~ "R'· 

Health insurance coverage for employee~n ~family h!eave shall be maintained on the 
same basis as such coverage~s available to an employee who is actively at work during 
the first twelve (12) weeks e-t-Farni!y Leave during in the measuring period. Employees 
on Farr-t+ly-bea-v-eextended family leave under AFLA (-beyond the fif&b-twelve (12) weeks 
in the measuring period) s-P.a-U--Be eligible fGF-such covera-§B-oo+y-te-+fl.e-e~t-9f1-t:-i:te---Gf-&~ 
pays for----Hmay receive (or pay) for such health coverage in a manner prescribed by the 
QQ_irector. 
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Article 4.17.6-±_Replacement of Employee on Family Leave 

Employees on f:family h!eave may be replaced by full time or temporary, seasonal or full 
. time employee(s) depending on the needs of the agency and the duration of the f:family 
h!eave. Employees shall resume their positions upon completion of f:family h!eave. 

ployees Local 71 
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Article 4.18 Unauthorized Absences 

A Any employee who is absent from duty shall report the reason to his first. line 
non-represented supervisor as soon as possible; Unauthorized or unreported 
absences shall be reported as absence without pay, and may be cause for 
disciplinary action. An employee who has sustained ah occupational 
injury/illness, and has not provided the MOA with the required report of injury or 
the medical certifications to be off work, is considered to be on unauthorized or 

· unreported absence, except in cases of extreme . emergencies or supervisory 
appr:oval.. · 

B. The Employer may require a medical certification before returning to work if there 
is reason to believe malingering is suspected. An employee who falsely claims a 
medical use of personal leave is subject to disciplinary action. 
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ARTICLE 5 COMPENSATION 

~ 
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ARTICLE 5 COMPENSATION 

Article 5.1 Wage Rates (wage scales in Section 1 1 will be adjusted 
appropriately once TA'd) 

Wages paid to employees shall be as specified in Article 11 of this Agreement. All 
employees will be compensated under a pay range and step system. 

The wage schedule specified in Article 11.2 of this Agreement shall be adjusted as 
follows: 

+.-effective tRe-f-ifst--ftltl-ftay-per~eEi-eA-or after-Asseml3!y--fi-13f'HBval,-tRe-tloHfly-wa-ge 
rates sRaU-renect an ~Bsr-ease-ef---twe-anG--seven-t-effit:ls percent (2.7%) as 
Sf}ecH-ieEWA-AftiGie 11.2. 

2. In lieti-Bf--r.etroact~v~plyiB-@-t-Re-20G8--wa-ge-ffisr-ease-Sac-k-te-the-fir-st-fHU-pay 
J*Fied on or-aft.er--JaBt~ar-y 1, 2GG8,r.e§tltar---ft!U-t-ime employees-wil-1--r.eGeive--a 
ltJffl-f}-St.ffn--i3ay-meffi--Bf-tweBty-Gellar~G)-aBG-seasona1-empleyees-will 
feGeive a lt~m~ym.eBt-ef sixteen delia-rs--{$-1-&.-0G)--f}ef-Week-BaseG-eA-tRe 
nt~meeF-Gf-weeks--tAe-empleyee-was--i-n-a-f)aid-stat-t!S--JanHar-y 7, 2GG8-t!Btfl-tl:le 
centfaGHs-af)proved-lay--t-Re fl.ssemety-am:J-t-Re-2GG8-wa-g~BGr-ease--§oes-inte 
effect. 

1. Effective the first full pay period on or after January 1, 2GG9_ 2014, the hourly 
wage rates shall reflect an increase of tRree- one __ and one-half percent (3___LQ%) 
as specified in Article 11.2. 

4.---Effective the first full pay period on or after January 1, 2-G-1-G_?Oi §., the hourly 
wage rates shall reflect an increase of one and one-half percent (1.5%) as 
specified in Article 11.2-3.sRat!-9e-iRGfeaseG-ey-th~e (5) year-aver-a-@e 
GPt-Y,witR--a--r-nfniA1tlffi--Bf-twe---and one hat-f----f}er-Gent (2.5%) increase and a 
ffia*imHm of thr-ee-anG-ni-ne-tent~ercent (3.9%) inGreaS&. 

5-.----€ffeGtive--tt=le--f.ir-st--ftiU--pay-f)erieEi-efl-Bf--aft.er Jant~a-r-y 1, 2G11, tRe--liew:t.y-wa-ge 
r-ates--tfl-Artffite 11.2 shatt-be--fncreased -By--t-Re prev~et~s-f.i:ve (5) year avera-@9 
CPI U, witR a miBfFfl-tlfR---Bf-twe---an9-efle-Rat4er-Gent (2.5%)---iRGf-ease-afld-a 
maxfmtlm-ef-tRree-aBG-nffi.e-tentRs percent (3.9%)-iBGf-eaS&. 

&.----+he---j3ar-t~es---a§r-ee-te-r-eepeA--#tis-aw-eement-f.or-t-AB---f}tlf-Peses-ef--a-wa-§e 
adjHstment-fer-tRe--yeafS-20.12 and 2013. T-Re-parties-s-RaU-99-§ifHle§et-iatioos-fer­
tRe-wa§e-a€1jt!StmeBt-no later than-GGteeer---:t,-2011. In--t-Ra-event that the-parties 
ar-e-tma-Gie-te-awee-en-tRe--wa-ge--aejtlstment---tJ:ie-€1isf)Hte--stlatl-Be resolved­
plli-st~affi-te--AMG-3-.7().; 
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Article 5.2 Starting Rate On Initial Employment 

A. Original appointment to any position shall be made at the entrance rate, and 
advancement from the entrance rate to the maximum rate within a pay range 
shall be by successive steps. Upon recommendation of the Agency Head, the 
Director may approve initial compensation at a rate higher than the minimum 
entrance rate in the range for the class when the needs of the service make such 
action necessary, provided that any such exception is based on the applicant's 
experience and ability over and above the qualification requirements specified for 
the class, or if a critical shortage of applicants exists. Such approval shall be 
made in writing prior to appointment. 

B. Upon satisfactory completion of the probationary period after initial appointment 
or promotion, the employee's entrance pay shall be advanced one (1) increment 
to the next highest step in the pay range for the class to which his position is 
allocated. The probationary period may be extended and probationary increase 
withheld until successful completion of probation. Exceptions are: 

C. 

1. Where this Agreement specifies elsewhere that no probationary increase shall 
result; or 

2. Where employees are promoted, appointed, or reappointed at the maximum 
step. 

Advancement from step to step within a pay range shall occur only on the 
anniversary date of the employee's employment in that classification or a higher 
classification in the same series. In the event of an upward reclassification or 
range change, the meAt-anniversary date shall remain unchanged. 

D. Regular employees who are promoted to a classification which they have 
previously been seasonally flexed up to the higher classification shall have the 
hours worked in the higher classification counted towards advance step 
placement, not to exceed step three (3). A 1040 hour probationary period is 
required consistent with 3.2.B. 
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Article 5.3 Overtime Pay 

Employees shall be paid at one and one-half (1~) times their factored hourly rate of pay 
for aU-overtime worked at the direction of the MGAMunicipality, unless a higher hourly 
rate of pay is required by law. 

Article 10.5 5.3.1 Overtime 

A. Policy 

Overtime may be worked only when scheduled and directed by the MGAMunicipality. All 
hours worked in excess of an employee's regularly scheduled shift on any given work 
day or forty (40) hours in any given work week shall constitute overtime. 

B. VohmtaryOvertime Rotation 

Where the requirement to work overtime can be reasonably anticipated and 
scheduled , such overtime shall initially be offered on a rotating basis to qualified 
employees who have signed a volunteer list by classification at each work unit. 
Seasonal em lo ees will be lac at the bottom of the list in order 
of seniority . ..¢6. 4<.- :;5. /"' 8 

Where necessary to maintain crew integrity, overtime shall initially be offered on a 
rotating basis to qualified employees by classification within each crew in order of 
seniority. Management shall determine if an employee is qualified. If no individuals 
accept the overtime then a qualified employee shall be assigned in inverse seniority 
within the crew in which the overtime occurs. 

Undesired overtime shall be assigned in inverse order on a rotating basis by seniority 
by classification . . Seasgnal and Temporary employees will not be included on tho 
undesired overtime rotation. The employer's obligation in assigning overtime off the 
volunteer list is limited to calling the employee first at work, if Rathe employee is on 
duty, and then at the employee's home or at a single contact number, which has 
been provided by the employee. An employee on leave or at work shall not lose 
their position on the voluntary overtime rotation list. Overtime work, which is 
continuous with the regular work assignment, need not be separated from the 
assignment. For call out overtime in emergency situations, preference shall be given 
to qualified employees on the volunteer list. If no individuals are available, qualified 
employees shall be assigned by the employer. as necessary. 

Publi E ployees Local 71 
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Article 5.4 Shift Differential 

Employees shall receive shift differential premium pay per this article based upon the 
majority of continuous hours worked during their scheduled shift. In those cases where 
the hours worked are evenly split, the higher shift differential shall apply. The start of an 
employees shift will not be established or changed solely to cause the majority of his/her 
hours to be paid at the lower shift differential rate. The shift differential for swing shift is 
three percent (3%) of an employee's factored hourly rate of pay. The shift differential for 
the night shift is six percent (6%) of an employee's factored hourly rate of pay. 

~7?kA_ 
Public Employee~ t_pc~y 
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Article 5.5 Holiday Pay 

A , h 

B. 

C. 

Except as modified by paragraph B below, full time employees shall be paid eight 
(8) hours of pay at their factored rate of pay as holiday pay for each recognized 
holiday. All hours worked on a holiday shall be compensated at the employee's 
appropriate factored hourly rate with exceptions noted in 4.2. 

If a full time employee on an alternate schedule, i.e., ten (1 0) or twelve (12) hour 
day's •~t~orks on a holiday, the employee will receive regular pay for the hours 
worked and is entitled to ten (1 0) or twelve (12) hours of holiday pay. 

If a full time employee is •.vorking an alternate schedule and does not work on the 
holiday, that employee will be entitled to holiday pay equal to his or her 
scheduled hours for that day, i.e., if a full time employee on a ten (1 0) or twelve 
(12) hour schedule does not work a holiday, that employee •.viii be entitled to ten 
(1 0) or twelve (12) hours of holiday pay. 
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Article 5.6 Length of Service 

1. Every day between the employee's layoff date and recall date with the 
Municipality. 

2. Time spent by the employee in a seasonal or temporary position unless that 
employee moved directly from such seasonal or temporary position to a regular 
position without a break in service. 

Public t:m_ployees Local 71 
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Article 5.6.1 Service Recognition and Performance Step Programs 

Regular employees hired/rehired on or after July 1, 2013 are not eligible for 
Service Recognition (SRP) or Performance Step Program (PSP) pay. 

Regular employees hired prior to July 1, 2013 are eligible for PSP pursuant to 
Article 5. 6.3 

Article 5.6.2 Service Recognition Pay 

Service Recognition pay is additional pay for length of continuous service. The Service 
Recognition Program (SRP) will freeze effective September 30, 2008. Those employees 
qualifying for service recognition pay on September 30, 2008 shall continue to receive 
that level of pay, but will not continue to advance to any additional steps, if applicable. 

Regular employees hired on or after January 1, 1981 may be eligible to receive Service 
Recognition pay. Employees receiving Service Recognition pay as of September 30, 
2008 shall continue to be eligible unless they resign, are laid off for longer than one (1) 
year without re-employment, or are discharged for cause. Service Recognition pay will 
be paid only to employees who were receiving Service Recognition pay prior to October 
1 , 2008 as follows: 

103.5% of base pay after ten (10) years of continuous service. 
107.0% of base pay after fifteen (15) years of continuous service. 
110.5% of base pay after twenty (20) years of continuous service. 

Article 5.6.3 Performance Step Program 

Regular employees are eligible be participate in the Performance Steps Program (PSP). 
Regular eQmployees who were hired on or before January 1, 1981 who are entitled to 
longevity pay will not be eligible for additional step increases through the PSP. If 
employees receiving service recognition pay choose to participate in the PSP, their pay 
shall be adjusted to reflect the difference between the SRP and the PSP once the PSP 
criteria has been obtained. 

As-efEffective October 1, 2008, regular employees hired prior to July 1, 2013 may-are 
eligible to participate in the PSP pursuant to the following requirements and shall be 
required to meet the criteria to obtain steps 5 and 6: 

1. Participation begins only after an employee has reached step 4 on the pay 
schedule. 

2. Employees must complete eight (8) cumulative quarters successfully for each 
step. 

3. Eligible employee may begin the program at the start of the next quarter after 
meeting eligibility requirements. 

4. Employees shall notify their department head of their intention to begin the 
program. 
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5. Each quarter shall be signed off by the supervisor and the employee to reflect 
satisfactory or unsatisfactory completion of the quarter. 

Successful completion of the following shall be deemed as having met the criteria to 
advance: 

1. Safety. 
a. No preventable accidents, preventable incidents, moving violations, or 

citations on the job. 
b. Attends a minimum of two (2) safety meetings per quarter. 
c. Follows safe practice rules. 

2. Dependability/Reliability. 
a. Attendance and punctuality. 
b. Zero unauthorized absences each quarter. 
c. No more than three (3) non-scheduled days of leave absence per quarter. 

3. Service/Initiative 
a. A substantiated, valid complaint resulting in formal counseling or a 

disciplinary action report (DAR) eliminates eligibility for that quarter. 
b. Meets management objectives by following department methods and 

techniques; and when possible, contributes and applies new efficiency, 
cost savings and/or productivity methods or techniques.* 

c. Is a team player; works cooperatively and displays positive attitude.* 

* The supervisor will be required to provide documentation in order to 
eliminate eligibility for that quarter. 

4. Upon the successful completion of eight (8) quarters, an employee shall receive 
an additional six and one-half percent (6.5%) of the rate of pay or their current 
SAP, whichever is greater. The employee shall then be eligible to enter into the 
second step of the PSP. 

5. Upon the successful completion of eight (8) additional quarters in the second 
step of the PSP, an employee shall receive an additional six and one-half 
percent (6.5%) of the rate of pay for a total combined SAP and PSP pay and of 
thirteen percent (13%) above the base rate of pay. 

Service Performance Performance Total Service 
Recognition Pay Step 1: 6.5% Step 2: 6.5% Recognition and 

(SAP) (PSP) (PSP) Performance Step 

NoSRP 
3.5% SAP 
7.0% SAP 

10.5% SAP 

6.5% PSP 
3.0% PSP 

O%PSP 
O%PSP 

6.5% PSP 
6.5% PSP 
6.0% PSP 
2.5% PSP 

Pa 
13% 
13% 
13% 
13% 

Final approval for granting the performance step is made by the department head in 
consultation with his senior executive. 
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The decision is not grievable, however it is appealable. A committee of two (2) 
bargaining unit members selected by the Union and two (2) Management members shall 
be formed as an appeal committee. The appeal committee shall attempt to resolve any 
appeals made by an employee who is alleged to have not met the criteria during any 
quarter. Appeals shall be filed and heard in an expeditious manner. If the committee is 
unable to resolve the matter to the employee's satisfaction, the appeal shall be heard by 
the Union business representative and the Employee Relations Director or designee. If 
the employee is not satisfied with the findings of the business representative and 
Employee Relations Director, the final appeal shall be to the Senior Executive 
overseeing that department. The decision by the Senior executive is final and is not 
grievable under the terms of this Section. 

yees Local 71. /.,- /. 
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Article 5.8 On-Call Pay 

Employees vvho are in on call status at the direction of the MOl\ shall be paid two (2) 
hours of pay at their factored straight time rate for each •.vork day or portion thereof spent 
in on call status. 

When an employee must remain available to be called out to work on short notice they 
shall be considered in On-Call status. 

No employee shall be in On-Call status unless scheduled for such work by the MOA. 
The rules and requirements applicable to employees in On-Call status shall be 
determined by the management of the department within which the On-Call employee is 
employed. On-Call assignments will be made on a rotation basis from a list established 
by the MOA. Employees who are in On-Call status at the direction of the MOA shall be 
paid two (2) hours of pay at their factored straight time rate for each calendar day or 
portion thereof spent in On-Call status. Time spent in On-Call status does not count as 
hours worked for purposes of determining overtime eligibility within the workweek . 

• 

~~ - j 
MOA 7fq !1..3 
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Article 5.9 Call Out Pay 

Call out occurs when the MOA requires an employee to come to work to perform 
unscheduled and unanticipated work after they have completed their regularly scheduled 
shift on a work day. Employees who are working in call out status shall be compensated 
at one and one-half (1 Yz) times their factored rate of pay for all hours worked with a 
guarantee of at least four (4) hours of pay at the factored straight time rate for each call 
out. If an employee is called out more than once in one four (4) hour period. a new call 
out guarantee shall not be established. 

It: 2-/ 
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Article 5.10 Wait Time-P-ay 

Status of an employee when commencement or continuation of work has been delayed tr;/ 
by order of the MOA and the employee has bee.n ordered to remai.r availa~ble and ready ~ 
to commence or continue work~ ~ ~ ~-

;tr:?r 
Employees in wait time status shall B-'2l---B8t-"'Mpe-RB-3tec! at tt-te+r--awH-Ga-8+&-t=a+e--s4-a'r. 
continue to be paid during this time . 

\/\/he-A-ern p!cut£.:.&&--ar:.e-FCl.O...W; t• SL{_tr. ' ''1-a-f.t.-.-BB£-a' !c-e---Gf 18-ffi-f:-.. ro,,.-~ r\ I hror:"~l.' .~ /"'\v rn _r-. ,- C' t=t,-,~-t~ .... !Q .... .r,f m ..._... J ".J T '-' "'1 .. .-.rr- v "t"G----vi ~ av ~ ---r .. , ;-.:n:rn:::rry-.::rr-c7CIT...:"CT'' 7~..:71 ·OT"l: '--'t C':l'-' CTT 

mate ri at&,t-effivmPf---lvve-a-t her -se+i9-i-t-i-erl-&;---8f-fBi:--a-R-y-c~-t-Ref-£-a-l:l.s&..s-eyefttl--t,b.e-if-GBffii:G.l,--R-G 

ti-mB-f"J:ta1-!-BB-800-uc-tBfl-fH'~t+-ffi.i-&-peA-e-d-: 
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Article 5.11 Travel Pay 

Employees performing work related travel at the direction of the MOA shall be 
compensated and/or reimbursed as specified in MOA Policy and Procedure 68-1 ... -aOO 
~Employee Travel Approval, Travel Expenses and Per Diem .. 



Note: Meal Allowance will end effective the first full pay period following CBA ratification 
by the Assembly. 
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Article 5.13 Deductions From Pay 

The MOA Municipality may deduct monies owed to the MOA Municipality under any 
MGA-Municipal policy or program in which the employee is participating which calls for 
payroll deductions, such as tuition reimbursement and dues check offbenefit deductions . 
The MOA Municipality may not make any other deductions from employee pay except as 
authorized by law or Municipal policy, in such cases the employee shall be notified in 
writing prior to any deductions. written agreement with the employee. Any such 'Nritten 
agreement must be concurred in by the Union.The Municipality may make other 
deductions from employee pay as authorized by law. Collective Bargaining Agreement, 
or written agreement with the employee. 

MOA 
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Artisle 6.1 4 ,., 71 .. ork In Different Classification 

I\ . nSSignment te ulork . . m:n In a hlghe Ef r:epr:esentative super:vism Oth;; t:~n~:her:ent classificatien must be mad b I • o employee whoso . . . e I' a MGA Nen 
n. When an . pesltlon IS Bmng filled 

empleyee IS te . . 
heur:s in a higher: classif:P?Fanly .assigned te wmk t"•e oomponsatod lor all he atlen, Within the Bargainin " (2) or more sonsesuti,.o 

higher slassilisation or ~i:~.'';)ked in the higher sl=s~~:~~ho ompleyoo will be 
whlshever is greater • persent aBove his o h len at step 1 in the . r: er: cur:r:ent r:ate ef pa I 

B. "'h y, 
ov en an empleyee is te . empleyee will be cern mpmanly assigned te "•mk in 
his lastered rate el pa ~en sated lor all hours wo;ked . ~lower slassilisation, the . y. In e lewer slassilisation at 

C. This article shall sever: I • emp~eyee is the sele e empleyees assigned in a tr:ainin . 
memtered en site at the perator and their perlermanse g sapaGity only when the 
asoompanied by aneth time. Employees assigned . IS not bmng sontinuousl, 
being sontinuously mon::erator ler training ;urpC.::sa !~:~lng sapasity that ar~ 

D. en Site IS net cever:ed by th.' .nhese pertmmance is 

The MOA shall d . IS art1sle. 

J
·eb . eslgnate an empl With a r:egular:ly assieyee te pertmm the du . absent lor at least two ~2')e~ lereman or lead man when t~~s ~ loadman on a shilt er 
persent abevo his er her eurs. The empleyee shall b o ereman er leadman is 
lereman. surrent rate el pay lor perle . o sompensatod at li•·e (6) r:m~ng the duties ef leadr:an m 

E. Cemfert and lunch b leadman nmmally ecc~~~i~~ dau~~n:~~i~i~esl incidental te his duties ef f F' ,., ay are not to be son a oreman or 
. nhen an employee . . strued as aBsenses 

higher non represen IS assigned to work two (2) e . 
heurs worked in tho ~d hslasSIIIsation, the em~leYe~ :here oonsesutive hours in a 
the employees' surrentgra: :;;"'?presented slassilisatie!I~B~ c(mpensatod ler all pay. en 1 0) per:cent abeve 

Public Em~ees Local__?) 
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Article 5.15 Reclassification Request 

An employee who believes that A&- they are consistently ~ performing work in a 
higher established classification may file a request for reclassification in accordance with 
AM c 3. 30. 0 2 7 B ~ WflifGfi-flf8¥+El13-5-<fu-f8HB¥J!ir. 
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Article 5.16 Pay Day and Pay Time 

All employees covered by this Agreement will be paid every other week through 
automatic payroll deposit. The Municipality will maintain its present practice of 
distributing paychecks by noon on each payday. If .9. payday is a recognized holiday, 
then that payday shall be the last working day prior to the recognized holiday. AU 
paychecks shall be distributed by designated management personnel. The Municipality 
shall provide for automatic payroll deposit •.vhich employees may elect to use. 

es Lo~1?.2.-/ 
9~S?/.::? 
~?. ·sc;, 



Article 5.17 Errors in Pay 

There shall be no liability on the part of the MO/\ Municipality with regard to the 
preparation and delivery of paychecks other than for intentional misconduct. The 
Municipality will reimburse an employee for any proven loss suffered by the employee as 
a result of intentional misconduct in the preparation and delivery of the employee's 
paycheck. 

Geflfi.l:mBfkliscrepafl-Gie-s-Errors in pay, which is in variance with the timecard submitted. 
will be corrected by the MGA-Municipality by the next payday occurrin§-fBBf-e-t:ttaA-seveH 
F}-Eiays-after the discreparrey-error in pay is verified and confirmed by Central Payroll. 
In the event the MGA-Municipality fails to correct confirmed d-1-~errors in pay 
by the next payday BG~lliHH~~~4H~~~~~-hH~~~~~~~~R*~~-ffi 
eonfirmed the employee shall er-ffitle the employee-to-receive eight (8) hours pay 
seventy-five dollars ($75.00) for each calendar day after the payday during which the 
discrepaAB¥:-error in pay remains uncorrected. Should there be a disagreement on 
whether an error in pay occurred the grievance procedure shall be utilized for resolution 
and the employee shall not be eligible for additional compensation as stated above. 

Upon notification to the member, the MGA-Municipality reserves the right to recover any 
overpayments in the same manner and same number of pay periods in which the 
overpayment occurred. 
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Article 5.18 Mid-Term Classification Changes 

If, during the term of the Agreement, the Employer creates a new classification, the 
applicable wage rate grade is subject to negotiations and arbitration , if necessary the 
grievance process. 

The employer's decision to create a new classification is not subject to arbitration the 
grievance process. 

oyees Local 71 
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Article 5.19 Pyramiding Prohibited 

Pyramiding is defined as counting hours paid at a premium (multiplication factor of 1.50) 
in the calculation to determine if an employee has worked 40 hours or more in the work 
week. 

Compensation shall not be paid more than once for the same hours under any provision 
of this Agreement. Hours worked for overtime, call-back and holiday pay shall not be 
pyramided or duplicated. Payment of overtime will be calculated at tho factored wage 
rate, shift premium and compounding of overtime •.viii not be included in the calculation. 
Hours paid at an overtime rate shall only be credited once in the calculation of hours in 
the workv:eek for overtime purposes. 

Once the time has been compensated at the applicable overtime rate, the time does not 
count again in determining if an employee has 40 hours of work in the work week 
making them eligible for overtime compensation. 

ployees Local 71 
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ARTICLE 6 
BENEFITS 

Article 6.1 Health and Welfare Program 

A. Health Care Plan 

Eligible employees shall be covered by the Health and Welfare Plan provided by 
the Public Employees Local 71 Trust Fund (Trust). 

The Health Care Plan shall provide eligible employees a choice of Basic Benefit 
Plans that provide medical, hearing, dental , and vision coverage. 

B. Eligibility 

Full-time employees may be eligible to participate in health, life and disability 
programs subject to the provisions of the plan. Coverage is subject to the terms 
and conditions described in the plan booklet provided by the Trust. 

C. Municipal and Employee Contributions 

Effective the first of the month on or after Assembly approval , each eligible 
employee shall contribute fifty dollars ($50.00) per month to the Union's Health 
Insurance Trust through payroll deduction. 

Effective the first of the month on or after Assembly approval, and continuing the 
first (1st) of each month thereafter, the Municipality of Anchorage shall contribute 
one thousand one hundred dollars ($11 00) per month to the Union's Health 
Insurance Trust for each eligible employee. 

Effective July 1, 2009, and continuing the first (1st) of each month thereafter, 
each eligible employee shall contribute fifty five dollars ($55 .00) per month to the 
Union's Health Insurance Trust through payroll deduction. The Municipality of 
Anchorage shall contribute one thousand one hundred ninety dollars ($1190.00) 
per month to the Union's Health Insurance Trust for each eligible employee. 

Effective July 1, 2010, and continuing the first (1st) of each month thereafter, 
each eligible employee shall contribute sixty dollars ($60.00) per month to the 
Union's Health Insurance Trust through payroll deduction. The Municipality of 
Anchorage shall contribute one thousand two hundred ninety dollars ($1290.00) 
per month to the Union's Health Insurance Trust for each eligible employee. 

The parties agree to reopen this agreement for the purposes of Union Health 
Insurance Trust contributions for the 2011 fiscal year. It is agreed upon that the 
employee's contribution will increase a minimum of five dollars ($5 .00) in 2011 . 
The parties shall begin the negotiations no later than March 15, 2011 . 

The parties agree to reopen this agreement for the purposes of the Union Health 
Insurance Trust contributions for the 2012 fiscal year. It is agreed upon that the 
employee's contribution will increase a minimum of five dollars ($5 .00) in 2012. 
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The parties shall begin negotiations for the wage and health adjustment no later 
than October 1, 2011. 

Upon sixty days (60) written notice to the Municipality of Anchorage, Employee 
Relations Director, the Union may increase the monthly contribution of eligible 
employees. 

1) Effective July 1. 2012, each eligible employee shall contribute one hundred 
thirtv five dollars ($135.00) one hundred forty five dollars ($145.00) per month 
to the Union's Health Insurance Trust through payroll deduction. The 
Municipality of Anchorage shall contribute one thousand three hundred 
seventy five dollars ($1375.00) per month to the Union's Health Insurance 
Trust for each eligible employee. 

2) Effective the first of the month following assembly approval. the 
Municipality of Anchorage shall increase the monthly contribution for each 

elitble emhloyee to one thousand four ~ee~~:v five dlfrjtt-v . 1~ 1P; 
($ ,435.00 .one thousand four hundred · · dollars 1. .00). Th1s 1 
contribution will be made to the Trust. The Union shall advise the Municipality ll(effl> 
of Anchorage of pre-tax and after tax contribution amounts that employee's 
shall contribute per month to the Union's Health Insurance Trust through 
payroll deduction 

3) Effective July 1. 2014, the Municipality shall change the monthly medical 
contribution to the Union's Health Insurance Trust (rounded to the next dollar) 
for each eligible employee by the change in the Anchorage Medical CPI-U for 
2013 capped at 10%. The Union shall advise the Municipality of Anchorage of 
the pre-tax and after tax contribution amounts that employee's shall 
contribute per month to the Union's Health Insurance Trust through payroll 
deduction · 

D. Long Term Disability 

Long term disability coverage in the amount of sixty (60) percent of the 
employee's annual salary to a maximum of three thousand ($3 ,000.00) dollars 
per month •.viii be provided for each eligible employee who •.vorks a minimum of 
thirty (30) hours per •.veek at Municipal expense. 

€0. Health Insurance Rate Adjustments 

The Union agrees to provide the Municipality of Anchorage with an actuarial 
underwriting analysis of the Trust by October 1 of each year of this Agreement. 
The Municipality, at its own expense, reserves the right to perform its own review 
and analysis of the Trust. 
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Article 6.1.1 Health and Wellness Promotion 

The Union recognizes that the provision of a healthy workforce and a safe work 
environment is the right and obligation of the MOA. The Union agrees to cooperate and 
promote with the MOA in the .. exercise of this right and ·fulfillment of this obligation. so 
long as no right guaranteed under this Agreement is violated and with the recognition 
that participation of its members in any health -or wellness promotion programs made 
available by the MOA shall be on a voluntary basis. 

MOA 
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Article 6.1.2 Long Term Disability 

Effective January 1. 2013 Long term disability coverage in the amount of sixty (60) 
percent of the employee's annual salary to a maximum of three thousand ($3,000.00) 
dollars per month will be provided for each eligible employee \TH\:1--II'il-o-r--~d--H-+rHi-t+H::HTI-t~t 
ffiirt-y-fJQ}f:teHffi--jJer vJec!~a-t-fVkm!ci~ subject to the terms of the insurance 
contract at the Municipality's expense. 
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Article 6.1.3 Employee Assistance Program 

Eligible employees may participate in the Municipality's Employee Assistance Program 
(EAP) subject to the provisions of the plan. 

%k:~ 
MOA 
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Article 6.2 Savings Plan 

E-FR-p-!B)Iees shall !3{~§-il3-!e--+e-Eiigible employees may participate in the Municipality's 
401 (K) and 457 savings plan---tlf1-El-ef-#1-e---&s.rR-e--:tefh"+&--aR-E-:l- conditioRs----b~-th-ey---ar-B 
av-ai-l-able -tf+-G-tlc:ti3+---ffi-\:-+nici~3-l---er,:ry:rl-8-yoes subject to the provisions of the plans. 
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Article 6.3 Retirement 

The Municipality shall maintain, for eligible employees--GGVBfBEl-try<-U:--\-&--/~es'ffie-t-ll:, the 
State of Alaska t-14B-Public Employees Retirement System program as legislated by the 
State of Alaska :3-a-RG--&h-t-3~~+tG-t d ~ ;;~Jnk*--}t&-e-t+FfBPri--l-e-\,L'"~).i-8 f paftfc-{pti-t-k~t--l~F1-U=ie-p·FB-g ;a rn-; 
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Article 6.4 Health Care Reform 

Should state or federal legislation mandate change in cost, premiums or, care coverage, 
the parties agree to reopen negotiations. However. the Union will indemnify the 
Municipality for any charges. costs. or taxes as a result of the Affordable Care Act 
(PPACA) and its amendments. 

oyees Loca~~~...?' 
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Article 6.5 Pre-Tax 

Any premium expense paid by the employee through payroll deduction may be paid on a 
.pre-t basis to the extent allowed by law. 

MOA 
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Article 6.6 Health and Welfare Trust Plan 

The parties agree as follows: 

A. The Union will establish the Public Employees Local 71 Trust Fund. The Trust 
agrees to enroll eligible MOA employees represented by Local 71 in the various 
Benefit Plus Flex Plans and to provide enrollment information for a monthly report 
which the MOA will furnish to the Union within five (5) days of the first of each month 
in a mutually agreed format. Should the month contain three pay dates. the MOA will 
furnish the report no later than the fifth (51

h) of the subsequent month. 

B. The MOA agrees to make the agreed premium payment for each enrollee no later 
than the sf:weffih-f7t11-j- fifteenth (151

h) of each month. 

C. The Trust agrees to be responsible for quarterly reconciliation of the payments 
received from the MOA per employee. Should an overpayment to the Trust occur 
on behalf of an employee, the Trust shall remit the overpayment to the MOA for 
purposes of the MOA's repayment to the employee. If the MOA, in error, advances 
eligibility and payments for an employee who is not a Local 71 member and the 
Trust certifies eligibility and pays benefits on behalf of that employee, the MOA shall 
be responsible for reimbursing the Trust for the amount paid in benefits on behalf of 
that employee, less the premiums collected by the Trust. The Trust shall notify the 
MOA of any such error within 10 days of discovery and shall immediately transfer all 
claims records to the MOA. Should an underpayment to the Trust occur on behalf of 
an individual, the Trust will notify the MOA of the additional deductions to be taken. 
In the event of either an overpayment or an underpayment, the Trust will provide the 
MOA with documentation as necessary to verify the adjustments. 

D. The amount the employee contributes to the basic health Trust, to include voluntary 
benefits, will be split equally between the first two (2) pay periods in each month. 

E. 

each yeaF:-The Municipality will not provide payment of unused benefit credits to 
employees 

F. The Trust shall operate within the rules of the Trust's section 125 Plan. The MOA 
shall have the right to audit the enrollment process and premium calculation. 
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G. The Trust will be entitled to accept forfeitures and will be responsible for any 
negative experience risk generated by the elections in the Health Care Spending 
Account benefit option. 

I H. Those contributions provided by the MOA on a monthly basis, are solely for the 
purposes of a health and welfare benefit program or programs for the benefit of 
eligible members of the Public Employees Local 71 Bargaining Unit-and their 
qualified beneficiaries and to defray the reasonable expenses of administering the 
plan or plans of benefits. If the Trust covers participants in addition to members of 
the Public Employees Local 71 Bargaining Unit, the Trust will maintain a separate 
account or accounts for the contributions made pursuant to this Agreement and will 
insure that separate income and expense statements and balance sheets are 
maintained so as to determine the administrative costs as well as the actual cost of 
benefits for the plan or plans covering the Public Employees Local 71 Bargaining 
Unit members. The provisions of the plan or plans obtained by the Trust must 
satisfy the mandatory requirements of Anchorage Municipal Code 3.30.161. 

I. In consideration of receipt of the transferred funds the Public Employees Local 71 
and the Public Employees Local 71 Trust Fund hereby agree to indemnify and hold 
harmless the Municipality of Anchorage from any and all claims and actions of 
whatever nature or consequence arising from the exemption of Bargaining Unit 
members from the MOA's Health Plan, including any claims arising from no-
coverage of eligible employees and qualified spouses or dependents except as 

This section Agreemeft.t-does not 
release the MOA from forwarding contributions required by the collective bargaining 
agreement-a-Ad this bette~. By entering into this Collective Bargaining 
Agreement the Public Employees Local 71 agrees to relieve the Municipality of 
Anchorage of any obligation to obtain, maintain or administer a health insurance 
plan under AMC 3.30.161 covering eligible Bargaining Unit members. 

J. It is also understood and agreed that the Municipality of Anchorage's liability for 
contributions is limited to those fiscal years in which the monetary terms of a 
Collective Bargaining Agreement between the parties is approved by ratification of 
the bargaining unit members and approved by the Municipal Assembly in 
accordance with AMC 3.70.130. 
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. ARTICLE 7 
( DISCIPLINE AND RESOLUTION OF DISPUTES) 

( 

91 
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Article 7.1 Discipline 

In normal circumstances the MOA shall follow a program of progressive discipline, 
consisting of: documented oral warningreprimand, written reprimandDisciplinarv Action 
Report (DAR), suspension for a period to be determined by the department head or his 
designee in concurrence with the Labor· Relations Director , with or without pay, 
demotion, or termination of employment. The MOA may impose discipline at any level 
depending upon the severity or frequency of the offense. 

loye~ ~ocal71 
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Article 7.1.1 (moved from 3.7) Discipline and Termination of Employment 

The Municipality retains the right to discipline or discharge an employee with status for 
just cause.:., •,vhich shall be generally defined as any legitimate business or disciplinary 
reason. Just cause shall include, but is not limited to, offenses such as theft, fighting, 
assault of a fellow employee, insubordination, gross disobedience, substandard 
performance or productivity, absence of an employee for three (3) consecutive working 
days 'Nithout approval, habitual absenteeism and any reason set forth as follmvs: 

"Just Cause" shall means that sufficient justification exists for the proposed action 
against a-A-the employee. "Just cause" shall applies mm!.Y_to behavior by an employee, 
which is detrimental to the discipline, public iniage or efficiency .of the Municipality of 
Anchorage as an employer. As so defined, proof of any one of the following shall 
constitute "just cause": · 

1. Incompetency; 

2. Inefficiency; 

3. Lack of any of the qualifications required by AMC 3.30.024 D; 

4. Theft. fighting. or assault of a fellow employee or member of the public 

§..:. No call or no show without sufficient justification. A three day no call/no show 
results iri voluntary termination; · 

4§.. Insubordination; 

5Z. Excessive or habitual absenteeism-GF[ tardiness; 

e§.. Harassment of other employees or the public; 

+,§!. Violation of a written municipal procedure or regulation, which was known or 
reasonably should have been known to the employee; · 

810. Violation of an oral directive, which was known or reasonably should have been 
known to the employee; 

911. Conviction of a crime involving moral turpitude; 

-U/12. Violation of AMC 3.30.190 Substance Abuse Testing Policy; 

44~. Any other conduct recognized by reasonable persons as justification for serious 
discipline including dismissal. 

The Municipality shall notify the Union of a proposed disciplinary and/or discharge action 
before the issuance of the proposed disciplinary and/or discharge action to allow the 
opportunity for a Union representative to be present when such disciplinary and/or 
discharge action is taken. The reasons for such disciplinary and/or discharge action are 
to be stated in writing by the Municipality. ... 

{f(~ 
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Article7.2 Grievance Defined 

Only complaints or disputes of an employee acting through the Union, arising under this 
Agreement and involving an alleged violation·, misapplication .or misinterpretation of this 
Agreement or complaints of the MOA or the Union shall be are subject to the grievance 
procedure. The MOA or the Union may file a grievance on its own behalf only when the 
grievance alleges a violation, misapplication, or misinterpretation of this Agreement 
which deprives the MOA or the Union of a specific right, power, or entitlement granted or 
reserved to it in this Agreement. MOA and Union grievances sfl.a.l.l-are to be filed in 
writing commencing at Step II of this grievance procedure. Allegations of unlawful 
discrimination ShaU-are not be-grievable under this Agreement unless· all public agencies 
which might have jurisdiction to investigate such allegations refuse to do so; 

A grievance m·ay be filed by the Union on behalf of all employees who are similarly 
situated. Such "class action" grievances must identify all members of the class with 
sufficient particularity to enable the parties to determine who would be affected by the 
resolution of the grievance. Class action grievances must be signed by one member of 
the class, and must be filed on the Union grievance form. 

The Union shall provide to the Employee Relations Director or designee a list of 
business representatives who are Union designees for the purpose of pursuing and 

I resolving Union grievance matters. This list sflaU-is to be resubmitted any time there is 
a change in personnel on behalf of the Union .. 

~ 
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Article 7.3 Grievance Procedure 

A. The procedure for the resolution of grievances is hereby provided. · 

When a situation arises which becomes a basis for a grievance, the Union and 
the Municipality •shall make every effort possible to informally resolve the 
grievance administrativelyissue. 

A. In .the event that the problem cannot be thereby resolved, the grievance will sl=J.aU 
be reduced to writing on a standard form agreed to by the parties within ten (1 0) 
working days of the event, giving rise to the grievance and the following 
procedure will be used. 

The written form of the grievance sRaU-is to contain the following information: 

1 .. · The nature Nature of the grievance and the specific circumstances out of 
which it arose; 

2. TRe-rRemedy requested; 
3. TRe-Article(s) and Section(s) of this Agreement alleged to be violated, 

relied upon, or claimed to have been violated; ana. 
4. Date of alleged violation( sf;); and 
5. Signature of the grievant, if applicable, and the union representative. 

B. B. In the application of this article, "working days" shall exclude§. Saturdays, 
Sundays, and recognized Municipal holidays. Nothing in this article shaU-is to be 
construed to prevent settlement of a grievance by mutual agreement of the 
parties at any time. The expenses·. of the arbitration shall beare· borne equally by 
the Municipality and union representing the grievant. 

C. C. At each step the time requirements may be extended in writing by mutual 
agreement. Failure by either .party to follow the time limits for advancing the 
grievance to the next step in the grievance and arbitration procedure set forth 
below shall result in the grievance being resolved against the party failing to 
follow time limits without precedent. · 

I D. D. For cases involving discharge the grievance procedure shall-begin§. at 
Step II of the procedure and the parties agree to make evert effort to schedule 
the arbitration on an expedited basis. . 

, 
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Article 7.3.1 Step One 

The written grievance sRaU-is to be distributed given to the. responsible Department 
l=Jea.GLabor Relations Director or designee within ten (1 0) working days of when the 
event giving rise· to the grievance occurred. The Labor Relations DireCtor or designee 
will send the grievance to the appropriate Department Head. The Employer Municipality 
shall have ten (10) working days from receipt of the written grievance to meet with the 
Union and attempt resolution. Within ten (10) working days after the Step I meeting the 
Department Head. in concurrence with the Labor Relations Director or designee mu.st 
shall issue a written response. · 
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Article 7.3.2 Step Two 

Upon receipt of a denial of the grievance at Step One, the Union shall have ten (1 0) 
working days in which to notify th.e Employee Relations Director or designee that the 
grievance remains unresolved. and that the Union wishes to appeal the grievance to Step 
Two. If notification is given, then the Union and the Employee Relations Director or 
designee shall meet within ten (1 0) working days of that notice. to attempt resolution. 
Within ten (10) working days after the Step II meeting, the Employee Relations Director 
mtJSt-.shall issue a written response . 

. In the event that the Union or the MOA files a grievance at Step Two of this procedure, 
the Employee Relations Director or designee and the Union shall meet within ten (1 0) 
working days of the receipt of that grievance in an attempt to resolve the grievance. 
Within ten (1 0) working days of that meeting, the party against whom the grievance is 
filed shall·issue a written response. 

··.~~~ 
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Article 7.3.3 Step Three 

The request for arbitration may be made by either party and must be made in writing 
within ten (1 0) working days of receipt of the Step Two response. The arbitration sRaU 
will be conducted pursuant to the procedural rules set fort in the Labor Arbitration Rules 

· Of The American Arbitration Association (AAA) and generally accepted principles of 
labor arbitration. 
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Article 7.3.4 Arbitrability 

In the event that any question involving the procedural or substantive arbitrability of any 
. grievance arises, unless otherwise agreed ·by the parties. such questions of :...m:!Y 
procedural arbitrability question sRall-is to be arbitrated in a separate hearing prior to the 
commencement of arbitration on the merits of the grievance. 
Differentgrievance. Different arbitrators shall be used for the two hearings. The hearing 
on the merits sRa»-will not commence until a decision is rendered on the arbitrability 
questions. · 
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Article 7.3.5 Selection of the Arbitrator 

The parties shall attempt to establish a permanent panel of predominantly Alaskan 
arbitrators 'Nithin thirty (30) days of the effective date of the contract. The panel shal! be 
initially established by the Employer and the Union each submitting a list of seven (7) 
arbitrators to each other. In the event that the name of any arbitrator appears on both 
lists, that arbitrator shall be considered accepted and shall be placed on the panel until a 
panel of seven arbitrators and t'.vo alternates is filled. The remaining vacancies shall be 
filled by the random drawing of the remaining names on both lists. In the event that a 
member of the permanent panel should withdraw or otherwise no longer be able to serve 
upon the panel, one of the alternates will fill that vacancy and parties 'Nill meet and 
select another alternate. · 

To select a specific arbitrator to hear any grievance properly appealed to arbitration, the 
parties shall alternately strike arbitrators from the permanent panel of seven (7) . . . 

arbitrators until one name remains. If there is a request for arbitration, the Union and the 
MOA shall meet within five (5) working days to agree on a mutually acceptable Alaska 
arbitrator. If no agreement is reached, the parties shall select an arbitrator by utilizing 
the striking method from a list of seven (7) Northwest arbitrators supplied by the AAA for 
the purposes of the dispute. Arbitration will commence as soon as practicable following 
the appointment of the arbitrator. The expenses of arbitration will be borne equally by 
the MOA and the Union. 

At any point, this arbitration selection process can be waived by the mutual consent of 
the parties. 
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Article 7.3.6 Authority of the Arbitrator 

The arbitrator shall conduct a hearing according to generally accepted standards and 

I 
procedures for grievance arbitration and the procedural rules of the Labor Arbitration 

. Rules of the American Arbitration AssociationAAA. The arbitrator shall have no authority 
to add to, alter, delete or modify any statute, regulation, ordinance or provision of this 

I labor agreement. The arbitrator has no authority to grant any relief that is not 
reasonably contemplated by the grievance, or to issue any award on a matter not raised 
in the grievance. The arbitrator's authority and jurisdiction is strictly limited to the 
interpretation and application of this agreement. 

The decision of the arbitrator shall be reduced to writing unless waived by the parties 
and shall be final and binding Ofl-alfupon the parties. Past practices of the parties may 
be considered by the arbitrator in interpreting ambiguous contract language. In no case 
shall past practices be relied upon by the arbitrator to add a ne•.v provision to, or alter an 
unambiguous provision of a collective bargaining agreement · the Agreement. ffi 
accordance \Nith the provisions ofAMC section 3.70.040, past practice shall not be relied 
upon by an arbitrator to prohibit a workplace practice or procedure otherwise allo•.ved bv 
a collective bargaining agreement. 
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Article 7.3.7 Service 

Unless othem.'ise agreed between the parties, grievance filings and responses v;ill be 
mailed return receipt requested. Questions concerning timeliness of filings •..viii be 
determined by return receipt records. If agreed by the parties, facsimile transmissions or 
hand deliveries may be used as an alternative means of filing a grievance or response.:. 
By agreement of the parties, mail, facsimile transmission, email and/or hand deliveries 
may be used as the means of filing grievances. responses and requests for extensions 
of time. 

" 
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Article 7 .3.8 Existing Grievances 

All grievances and arbitration cases pending at the time of execution of this Agreement 
shall be subject to all conditions of the grievance procedure in effect at the time the 
grievance was filed. · 

··~~ 
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Article 7.3.9 Personnel Files use in Arbitration 

No document contained within an employee's personnel file(s) may be used in 
arbitration or other hearing, unless copy of the document is provided to 
the employee at the time it was entered into his file. 

The employee shall sign acknowledgement indicating receipt of the document. Such 
acknowledgement shall not constitute the employee's concurrence with the contents of 
the document. 



~~ PUBLIC EMPLOYEES, LOCAL 71 
7, 3,}{) 

Article ~Disciplinary Actions 

Verbal and written reprimands or warnings will be withdrawn from an employee's 
personnel file after two (2) years at the employee's written request from the date of 
issuance, providing the employee has not been subject to further discipline in the 
intervening period. Major infractions requiring suspension shall be withdrawn from an 
employee's personnel file at the employee's written request after five (5) years, providing 
the employee has not repeated the offense in the intervening period. 
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ARTICLE 8 
WORK RULES 
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Article 8.1 Safety 

Safety rules shall be as follows: 

A. 

B. 

C. 

D. 

C. 

~D. 

GE. 

. I MG. 

The MOA and the Union will cooperate in designing and carrying out a safety 
program affecting all employees. 

The regulations concerning safety and equipment standards shall be governed 
by local, state, and federal government rules, which shall be followed by the 
MOA, the Union, and all employees. 

. . 

Employees shall be required to turn in equipment condition reports as prescribed 
by the appropriate department. 

. . . 

All equipment which is unsafe shall be reported to the appFOpriate supervi~or or 
his designee, who shall take immediate steps to correct the items reported. No 
employee shall . be disciplined for refusing to operate unsafe equipment. 

· Employees are. required to perform pre and · post trip inspections consistent with . 
CDL requirements and department policy. All equipment. which is unsafe or in 
need of repair. shall be reported to the appropriate supervisor or designee. who . 
shall take appropriate steps to correct the items reported. Employees shall 
report all pre-trip defects and deficiencies to the . appropriate supervisor or 
designee prior to operating the equipment. . No employee shall be disciplined for 
refusing to operate unsafe equipment. 

Employees shall immediately report all vehicle accidents involving either a MOA 
vehicle or a personal vehicle driven on paid work · time. Employees shall not 
leave the scene of the accident unless advised to by their supervisor or to obtain 
emergency medical treatment. A police officer or other appropriate official at the 
scene may direct employees to move the vehicles for safety reasons. 

Employees must report all work related injuries/illnesses immediately to their 
supervisor. Employees must submit all work related injury/illness reports p·rior to · 
leaving the work place from the shift in which the injury/illness occurred, unless 
immediate medical care is needed. If emergency medical care is needed, the 
injury/illness report must be submitted as soon as possible . . Employees.must use 
any and all safety equipment paid for or furnished by the Employer. Failure of 
employees to use such safety equipment will subject the employee to appropriate 
administrative or disciplinary action. · 

The Employer shall furnish such safety equipment as is required for the safety of 
employees. Safety devices and first aid equipment as may be required for safety 
and proper emergency medical treatment shall be provided and be available for 
all employees working under adverse conditions. The Employer shall furnish 
seat belts for all passenger cars, pick-up trucks, and buses and employees shall 
utilize seat belts at all times while operating any equipment with seat belts . 

The Municipality shall establish regular safety meetings for each department oo-a 
monthly basis not less than once per month during working hours and all 
employees will be required to attend without loss of pay. 
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Article 8.2 Protection of Municipal Property 

Employees are required to use their best efforts to protect municipal property. 
Employees may be subject to appropriate disciplinary action for violation of this Article. 

(~2-0 
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Article 8.3 Handtools 

The MOA will provide common hand tools of the trade, · which the MOA deems 
necessary to complete the work assigned. The MOA will not be responsible for hand 
tools personally owned by an employee and used at the employee's discretion . 

. ·· .ld_ ~ 
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Article 8.4 Lockers 

The MOA will furnish lockers where they are necessary, as determined by the MOA. 
Any such lockers shall remain the property of the MOA and the MOA shall have free 
access to all such lockers. · 

~ ~~ ·?/~is . 
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Article 8.5 Uniforms, Special Clothing, And Required Safety Footwear 

A. The MOA will furnish, clean, and maintain uniforms and special clothing only where 
such uniforms and special clothing are required by the MOA or applicable OSHA or 
other applicable safety regulations for regular employees. Any such uniforms or 
special clothing provided by the MOA shall be returned to the MOA upon termination 
of the employee's employment. 

B. Effective January 1, 2009, and each calendar year thereafter, each regular employee 
active as of January 1, required by the MOA, based on the nature of his or her work 
to wear safety footwear, shall be provided a footwear allowance of one hundred 
dollars ($100) in the first full pay period of each calendar year. Seasonal employees 
are not eligible for the footwear allowance. Employees who are hired after January 1 
shall receive a footwear allowance as follows: 

1. Regular employees hired during the first quarter of the year shall receive a 
footwear allowance of one hundred dollars ($100) which will be included with 
their first pay check. 

2. Employees hired in the second quarter of the year shall receive a footwear 
allowance of seventy five dollars ($75) which will be included with their first 
pay check. · 

3. Employees hired in the third quarter of the year shall receive a footwear 
allowance of fifty dollars ($50) which will be included with their first pay check. 

4. Employees hired in the fourth quarter of the year shall receive a footwear 
allowance of twenty-five dollars ($25) which will be included with their first 
pay check. 
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Article 8.6 Access To MOA Property 

Employees shall have access to non-public MOA property only when on duty and only to 
the extent required by their duty. · Non-employee union representatives shall have 
access to municipal property only as specified in paragraph 2.11.5 of this Agreement, 

·Visits to Employer Work Locations. 

oye~ Lo_pay71 
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Article 8. 7 Revocation of License 

In the event an employee shall suffer a revocation of his license because of a violation or 
violations by the MOA of any federal, state, or local law, the MOA shall provide suitable 
and continued employment for such employee at not less than the employee's standard 
rate of pay at the time of revocation of the license. The employee shall be reinstated to 
the position he held prior to revocation of his license after his license is restored. The 
employee shall lose no pay, benefits, or seniority upon the event of revocation of his 
license because of a violation of federal, state, or local law by the MOA. The MOA shall 
pay any expenses . and/or judgments rendered against the employee in case of 
revocation of the employee's license because of a violation or violations by the MOA of . 
any federal, state, or local law. 
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ARTICLE 9 
MISCELLANEOUS PROVISIONS 

Article 9.1 Educational Incentive 

· Employees will be entitled to educational assistance in accordance with Municipal 
Personnel Rule 16 (AMC 3.30.162) which provides as follows: 

Educational And Training Assi$tance: The Municipality offers, as part of its Employee 
Development Program, Educational .and Training Assistance payment for certain college 
courses and other training opportunities of benefit to the organization. Guidelines for 
participation and . administration of educational and tuition assistance shall be 
established through the Mayor's Policies; Procedures, and applicable Personnel Rules. 

Public Emplo Local 71 
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ARTICLE 10 
SCHEDULING 

Article 10.1 Scheduling By Employer 

The MOA shall schedule all work and all employees. Any changes to the work 
schedules for full time employees will be posted on the appropriate workplace bulletin 
boards as far in advance as practicable. 
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Article 10.2 Scheduled Work Week 

Regular full-time employees who have worked forty (40) straight time hours prior to the 
end of their scheduled work week may, with supervisory approval, choose not to work 
their remaining regularly scheduled hours and shall not have tAeif- to take leave 
reduced . 
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Article 10.3 Rest Breaks and Meal Breaks 

A. Rest Breaks 
Except in an emergency situation, all employees shall be allowed one (1) J2illQ_rest 
break not to exceed fifteen (15) minutes in duration during the first (1st) half of the 
shift and a paid fifteen (15) minutes rest break during the second (2nd) half of the 
shift consistent with department policy. 

B. Meal Breaks 
Meal breaks will be one (1) hour unpaid or one-half C~) hour unpaid, as designated 
by tf1e MGP,management, from the time the employees break at the job site for 
lunch and return there from lunch. The beginning of the meal period may be 
accelerated or delayed, as the case may be, but not to exceed thirty (30) minutes, 
at the discretion of the management person in charge, to facilitate the orderly 
completion of the work.:. &BI·tet:tt-.l*::-:-¥V++!*i:+-tl+!-ttltffi!etltr-~~VB+-K-H=ti:+F'-+'++Bf-ff-~B-H:++~B++F& 

ti+ti:lli-istttl-tl::fti:::!+-t!+!:irtet-l:f+H-t-V--h'7\::l+-i~:7l*-~:V+e'd-HH1+!b~ Where the nature of the work 
does not permit scheduled meal breaks, the MOA shall make alternate 
arrangements to enable employees to eat a meal. 

C. Additional Breaks 
When working other than the regular shift, when the work situation permits. a paid 
fifteen ( 15) minute rest break may be taken each additional two and one-half (2 
1/2} hours worked. No rest breaks will be taken during the last half hour of work. 
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Article10.5 Overtime 

A. Policy 

Overtime may be 'Norked only 'Nhen scheduled and directed by the MOA. 

B. Voluntary 0Yertime 

\"/here the requirement to work overtime can be reasonably anticipated and scheduled, 
such overtime shall initially be offered on a rotating basis to qualified employees who 
have signed a volunteer list by classification at each work unit. 

Undesired overtime shall be assigned in inverse order of seniority by classification. The 
employer's obligation in assigning overtime off the volunteer list is limited to calling the 
employee first at work, if he is on duty, and then at the employee's home or at a single 
contact number which has been provided by the employee. Overtime work, which is 
continuous •.vith the regular •.vork assignment, need not be separated from the 
assignment. For call out overtime in emergency situations, preference shall be given to 
qualified employees on the volunteer list. If no individuals are available, qualified 
employees shall be assigned by the employer, as necessary. 

C. Shift Overtime 

All hours 'NOrked in excess of an employee's regularly scheduled shift on any given work 
day or forty (40) hours in any given work week shall constitute overtime; hours paid as 
holiday pay for the New Year's Day, Independence Day, Thanksgiving Day, and 
Christmas holidays, shall be counted as hours 'NOrked for the purpose of determining 
eligibility for overtime pay in the 'NOoks in which these holidays fall. 

D. Exception Shifts 

Shifts consisting of more than ten (1 0) hours in a 'NOFk day, and exceptions to the above 
referenced rules regarding the mandatory payment of overtime, may be established by 
mutual agreement of the parties. 

TA'd 09/12/2013 
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' 
Article1 0.6 Startiug Times, RepertiAg LeeatieAs, aAel Werk ~Ghedules ~ :;r: ~ 

The MOA shall schedule all starting times, reporting locations, and work schedules. ~ 
Employees must be advised of any changes in starting times or reporting location at 
least twelve (12) hours before any such change is implemented. When the MOA 
does not notify or attempt to notify employees of such change at least twelve (12) 
hours in advance, the employee shall be entitled to compensation at the overtime 
rate for all hours worked inside of the twelve (12) hour notification period. The notice 
period may be waived by agreement of management and the employee. 

Any changes to work schedules for full time employees will be posted on the 
appropriate workplace bulletin boards as far in advance as possible. In the absence 
of unanticipated operational, emergency, or safety needs, work schedules shall not 
be changed without forty-eight (48) hours notice except as provided elsewhere in this 
agreement or as necessary in dealing with absences due to jury duty. 
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~ 
Article10.7 Shifts 
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Article1 O.S§. Guaranteed Relief 

Employees are guaranteed a break of eight (8) consecutive hours between their 
regularly scheduled ·shifts. If an employee is required to report to work •.vithout having 
had this break, the hours he or she ·;s ·required to 'Nork vt'ithout having had the eight (8) 
hour break shall be paid at the overtime rate .. 

. ... 
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.( 
Article 10.97 Call Outs . 

All call outs shall 9 . ·. · 
shall bee scheduled by the MOA · , 
l1m7 . guaranteed at .least four (4) ~Ours ~~ ;.~~~l:es t~• are sailed out by t~e MQ• 
. . . . . . . . e s ralght bme rate factored rate;;; 
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Article 10.11 ~On Call Time 

No employee shall be in on call status unless scheduled for such by the MO/\. The rules 
afld requirements applicable to employees in on call status shall-Be determined by the 
Fn-afla§effie-nt of the department within which the on call employee is employed. Time 
spent in on call status does not count as hours vlorked for the purposes of determining 
overtime eligibility within the workweek. On call assignments 'Nill be made on a rotation 
basis from a list established by the MO/\. 
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Article 10.~1.Q_Travel 

Employment related travel by employees covered by this Agreement must be directed 
and scheduled by the MOA. 



Current CPI% 1.50% Proposed Validated 
Sal Plan L71 Sal Plan L71 Sal Plan L71 ' 

Step Effective 1/13/2014 Step Step 
Grade 1 2 3 4 Grade 1 2 3 4 Grade 1 2 3 4 
06 15.45 16.21 17.02 17.88 06 15.68 16.45 17.28 18.15 06 101.50% 101.50% 101.50% 101.50% 
07 16.21 17.02 17.88 18.77 07 16.45 17.28 18.15 19.05 07 101.50% 101.50% 101.50% 101.50% 
10 18.77 19.70 20.69 21.72 10 19.05 20.00 21.00 22.05 10 101.50% 101.50% 101.50% 101.50% 
11 19.70 20.69 21.72 22.81 11 20.00 21.00 22.05 23.15 11 101.50% 101.50% 101.50% 101.50% 
17 26.40 27.73 29.12 30.55 17 26.80 28.15 29.56 31.01 17 101.50% 101.50% 101.50% 101.50% 
18 27.73 29.12 30.55 32.10 18 28.15 29.56 31.01 32.58 18 101.50% 101.50% 101.50% 101.50% 

Current CPI% 1.50% Proposed Validated 
Sal Plan L71 Sal Plan L71 Sal Plan L71 

Step Effective 1/12/2015 Step Step 
Grade 1 2 3 4 Grade 1 2 3 4 Grade 1 2 3 4 
06 15.68 16.45 17.28 18.15 06 15.92 16.70 17.54 18.42 06 101.50% 101.50% 101.50% 101.50% 
07 16.45 17.28 18.15 19.05 07 16.70 17.54 18.42 19.34 07 101.50% 101.50% 101.50% 101.50% 
10 19.05 20.00 21.00 22.05 10 19.34 20.30 21.32 22.38 10 101.50% 101.50% 101.50% 101.50% 
11 20.00 21.00 22.05 23.15 11 20.30 21.32 22.38 23.50 11 101.50% 101.50% 101.50% 101.50% 
17 26.80 28.15 29.56 31.01 17 27.20 28.57 30.00 31.48 17 101.50% 101.50% 101.50% 101.50% 
18 28.15 29.56 31.01 32.58 18 28.57 30.00 31.48 33.07 18 101.50% 101.50% 101.50% 101.50% 
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ARTICLE 11 
CLASSIFICATION AND WAGE SCHEDULES 

128 



PUBLIC EMPLOYEES, LOCAL 71 

Article 11 . 1 Classifications 

RANGE CLASSIFICATION NUMBER 

6 Seasonal Gardener I 717 
Seasonal Parks Caretaker I 742 

7 Gardener I 816 
Parks Caretaker I 841 

10 Gardener II 718 
Parks Caretaker II 743 

11 Gardener Ill 716 

17 Parks Caretaker Operator 744 

18 Parks Foreman (Working) 745 
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Article 11.2 January 1, 2008, Wage Schedule 

06 13.09 13.75 14.43 

10 15.91 16.71 17.54 

11 16.71 17.54 18.41 

17 22.38 23.51 24.68 

18 23.51 24.68 25.91 
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Article 11.3 August 18, 2008 Wage Scale 

This wage schedule reflects a two and seven tenths (2. 7) percent increase over the 
wage schedule in Article 11.2. 

This wage scale shall become effective the first full pay period on or after Assembly 
approval. 

06 13.44 14.12 14.82 15.57 

07 14.12 14.82 15.57 16.34 

10 16.34 17.16 18.01 18.91 

11 17.16 18.01 18.91 19.85 

17 22.98 24.14 25.35 26.61 

18 24.14 25.35 26.61 27.94 
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Article 11.4 January 1, 2009, Wage Schedule 

This wage schedule reflects a three (3) percent increase over the wage schedule in 
Article 11.3. 

This wage scale shall become effective the first full pay period on or after January 1, 
2009. 

06 13.84 14.54 15.26 16.04 

07 14.54 15.26 16.04 16.83 

10 16.83 17.67 18.55 19.48 

11 17.67 18.55 19.48 20.45 

17 23.67 24.86 26.11 27.41 

18 24.86 26.11 27.41 28.78 
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ARTICLE 12 
TERMS OF AGREEMENT, RENEGOTIATION 

Article 12.1 Effective Date and Duration 

The Agreement is effective the date of ratification by both parties as required by AMC 
3. 70.130A. This Agreement shall expire at midnight-J<lRB-207-2-G.+.,;~ June 30, 2015. 
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Article 12.2 Renegotiation 

A party wishing to negotiate a successor agreement to this Agreement must notify the 
other party to this Agreement not less than one hundred and twenty (120) calendar days 
before the expiration date of this Agreement. If either party wishes to negotiate a 
successor agreement and properly notifies the other parties, both parties must 
participate in the negotiations. Negotiations must commence at least ninety (90) days 
before the expiration date of this Agreement. If no party properly notifies the other party 
of an intent to negotiate a successor agreement, this Agreement shall be automatically 
renewed for a period of one (1) year from its expiration date and for successive periods 
of one ( 1) year each for so long as there is no proper notification of an intent to negotiate 
a successor to this Agreement. 

P~b'- Emplo ees Local 71 
~~~? /5-dr' 
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Article 13.1 Entire Agreement 

ARTICLE 13 
ENTIRE AGREEMENT 

The parties agree that this agreement constitutes the entire Agreement between the 
parties, and supersedes all prior Agreements, understandings , and practices that 
conflict with any provision of this Agreement. The parties further agree that 
notwithstanding the above section , nothing in this Article shall relieve the parties of their 
legal obligation to bargain in good faith with respect to mandatory subjects of 
bargaining, and that maintenance of contract matters, should they develop, may be 
negotiated under a written supplemental agreement. subject to Assembly approval. 
This agreement supersedes all prior agreements , written or oral , unless expressly 
stated herein and constitutes the complete and entire agreement setween the parties . 

The parties acknowledge that during negotiations resulting in this Agreement, each had 
the unlimited right and opportunity to make proposals with respect to any susject or 
matter not remo·1ed sy law from the area of collective sargaining, and that the 
understandings and agreements reached sy the parties after the exercise of that right 
and opportunity are set forth in this Agreement. Therefore, the Municipality and the 
Union each voluntarily and unqualifiedly waive the right, and each agrees that the other 
shall not se osligated to sargain collectively with respect to any susject or matter 
referred to or covered in this Agreement. 

Article 13.2. Separability and Savings 

Article 13.3 Successors and Assigns 

This Agreement shall be binding upon the successors and assigns of the parties hereto, $--
and no provisions, terms or obligations herein contained shall be affected by the · 
consolidation , merger, or change of organization to either party, including the unification 
of municipal governments. Th~eeFRel"lt ~RBI I Rot b'i :Olff'ir;;tsEI 13y BFI, rJeOrJFB~i'lieBI 

r~eetiel'l sf tl:ls slaoe of BtlSil i€SS of eitl 19!j?aR'I' l:l'iteto. l_ ________ %'~--- -------------- { Commented [h2]: Old 2.15, withchanges. 
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ARTICLE 13 
ENTIRE AGREEMENT 
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13.1 Entire Agreement 

This agreement supersedes all prior agreements, written or oral, unless expressly 
stated herein and constitutes the complete and entire agreement between the parties. 

The parties acknowledge that during negotiations resulting in this Agreement, each had 
the unlimited right and opportunity to make proposals with respect to any subject or 
matter not removed by law from the area of collective bargaining, and that the 
understandings and agreements reached by the parties after the exercise of that right 
and opportunity are set forth in this Agreement. Therefore, the Municipality and the 
Union each voluntarily and unqualifiedly waive the right, and each agrees that the other 
shall not be obligated to bargain collectively with respect to any subject or matter 
referred to or covered in this Agreement. 

MUNICIPALITY OF ANCHORAGE 

tisB Arrrcrltt 
Labor Relations Director 

c 
Committee Member 

flaVICf1C F. otto­
Employee Relations Director 

..Mark Begich­
Mayor 

ATTEST: 

Barbara Gruenstein 
Municipal Clerk 
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RobeR: Johnson 
Business Manager/Secretary Treasurer 

.\Afilliam Meers­
Business Representative 

·l::eon Chatman 
Committee Member 

Dave Cull5retl'1w 
Committee Member 
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CERTIFICATION 

I certify that the foregoing Agreement was ratified by a majority vote of the members of 

the Anchorage Assembly, at a properly called meeting on the __ day of ____ _ 

2008. 

MUNICIPALITY OF ANCHORAGE 

DATED: 

BY: -------------
Its _____________ _ 
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CERTIFICATION 

I certify that the foregoing Agreement was ratified by a majority of the members of the 

bargaining unit present and voting at properly called meetings on the __ day of 

---------2008. 

PUBLIC EMPLOYEES, LOCAL 71 

DATED: 

BY: ---------------
Its ---------------
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